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Abstract

“Leading in high growth ASIA: Managing relationship for teamwork and
change” edited by Dean Tjosvold and Kwok Leung was published in 2004 with 10
interesting chapters. Eight chapters were written by invited scholars from the
countries in the Asia-Pacific regions. The objectives of this book review were
fourfold. First, to consider how the chapters respond to the objectives of the book.
Secondly, to review and pinpoint the essence of leadership effectiveness, especially
from the five countries in ASEAN, namely, Malaysia, Singapore, Thailand, Indonesia,
and The Philippines. Thirdly, to compare the techniques and knowledge derived
from these free-style chapters with the second chapter reporting an on-going
project GLOBE. Finally, to make conclusion and suggestions for the use of this rare
and valuable book. This book has become more important at present (2014) due to
the formation of ASEAN, which will be administered next year. This book, together
with the closely following of the third phase of project GLOBE were found to be
exciting and most useful for many purposes for Asian scholars, as well as, for

potential international leaders.

Keywords: ASEAN; Leaders; Effectiveness; Growth
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