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Abstract

The objective of this qualitative research is to study models and processes of
conflict management in Pru Khuan Kreng Community, Nakhon Si Thammarat Province. The
research method based on qualitative data upon primary and secondary sources as well as
participative observation, non-participative observation, including in-depth interviews and
group discussions with the community leaders, local philosophers, local government
officials, and residents of eleven villages.

The study showed that (1) peace — making plans focusing on prevention and
resolution based on community culture leading toward social harmony. The causes of most of
the conflicts were associated with commmunity resources in the dimensions of land use, fishing,
and making use of resources from the Peat Swamp Forest. Therefore, villagers perceived the
necessity of shared interests by discussing conflicts to be prevented or resolved. Their opinions
helped create community rule. (2) the result from studying models and processes of conflict
management revealed that mixed-conflict management methods were used by the community
in negotiating through kinship and respected mediators. Local conflict resolution was achieved
by individual mediators and groups. Those who break community rules must compensate for
damages. The ultimate goal would be integration for better rapport and mutual life. These
findings suggested that The Thai public sector might apply lessons from community to resolve
conflicts and enable communities to solve their own problems, preserving lifestyles and
developing plans for future successful conflict resolution.

Keywords: Conflict, Conflict Management, Restorative Justice
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Abstract

This research aims to explore a policy status, development approach and model
of early childhood education for children of ethnic groups living in Mae Sot District, Tak
Province. The qualitative research methodology was employed and the findings were as
follows: first, prior to 1957, an early childhood education policy for children of ethnicities had
corresponded to international agreements and national policies. Although a policy content
had been developed, there was a problem of policy implementation. Second, local
governments in Mae Sot district were responsible for a provision of early childhood
education for children of ethnic groups regarding equality and humanity. However, they
had faced problems of non-registered population, the increasing numbers of ethnic
children and policy aspects. Third, a policy development approach should embrace
identification of necessity development importance, content and process development,
and implementation guidance regarding principles of decentralization, power, justice and
participation. Fourth, a policy model should be developed through four processes which
includes policy and context review, policy agenda identification, policy design and
participation.

Keywords: Policy development, early childhood education, children of ethnic groups
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Abstract

The objectives of this research article are to study the factor of new public
governance influencing the success of community forests and create “an appropriate
model” for community forest management in the East. The quantitative and qualitative
research methods were used for the study. The research found that the factors influencing
the success of the community forest are new public governance and public leadership. The
appropriate model for community forest management is composed of the cooperation
between the community members as the key partner and other supporting parties including
government officials, schools, monasteries, network of community forests, NGOs, business
sectors etc. Additional recommendations are to promote public leadership, soft system of
joint consultation, dialogue, indirect monitoring of forestry officials, social capital, support of
the value of natural conservation and effective conflict management.

Keywords: new public governance, public leadership, soft system
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Abstract

This article aimed to study the promoting employment and managing diversity for
people with disabilities were studied. Documents were descriptively analyzed, emphasizing
Thailand’ s development strategy and decent work framework offered by the International
Labour Organization (ILO). Results were that legal and policy dimensions of employment and
protection of the disabled were supported. Sodietal attitudes created stigma and discrimination against
people with disabilities, but social practice promoting skills development and job creation for
disabled individuals can decrease conditions of dependency and the burden on social services.
Guidelines for promoting the employment of people with disabilities in Thailand might leam from
the experience in business corporations of the ILO in terms of issues of disabled persons, as the issue
of people with disabilities is advanced in the agenda of Thailand 4.0

Keywords: People with disabilities, Employment promotion, Diversity management, Thailand

4.0 agenda
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m'aﬂuﬂmiLLazms%’Nmuﬂumjm‘fasjmﬂugﬂﬁﬁiummfmﬁwmsﬁw IngenseRuanudAgyam
N58U89 UN ﬁaﬁ?umﬂﬁé’mmﬁ’uaqé’zyzyﬁﬂﬂa'nﬁﬂﬂzjmiv‘mmaEJ'Nuuimmﬁdemsz
LLiwuﬁ’Uﬂizm’Nﬁwmé’muLLazm’mﬁumsumwwé NTUNNNWIL T U YR AT ULaz AN
AuAEAnALRinT WA.2550 davindusnifiesesiunslidneiungnesswinsemasesatull
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wazmsinssuaufinisAfeadestungrneussnu aseuaguianisuseiudany nsdunses
WS UABULTINUFURUS

Sufisssuduszmalnefinefiunnud fyvenufinsundaus w.e.2534 (a.A.1991)
wednisdaimserdydimsiugaussonmeufing uardvdvssaufimsflésunisussgly
$T5TTUYWIINTITRIUITINTING W.A. 2540 a]uL’fJum@ﬁu’ﬂ,ﬁﬂszmﬁﬂﬁmmdﬁwaw%mﬁmi
vy ¥ w.m.2501 ieagyiouliiuinUssmalng fURnuiusnsdszvinaseina (National
Office for Empowerment of Persons with Disabilities, 2009, p. 174-181) LW’iwLwﬂmaﬁﬁﬂﬁQJ
fomsiinuivesauiinissztisanmsiafesguazeldsiesns q Mistuaneiutismdenis
e TnoduduiinnainnisdaiunSvesdsema usnosudaasuuaziauiaun mdinay
fimadunsmaeldanaedsuasensulunsdiilifinnsdsnueufinns fadeilinisinu
fumnuiinsduiusnsdsuiu

UlBUEYDIBIANITUTIITUTENRI U STNANUNTELEE UNSHIUIINVBIANNNIS

w31 ILO %hia'qLa%aﬂ,ﬁﬂuﬁmiLfluaﬁzﬁﬁzyluﬁﬂszﬁqﬂmgLLiNmiwﬂNUizwm
wazlifinssuvessrnonsivgaasanmssuiiiium uivsziiudesaufinsdaidudiunis
Y99n15891UN (Employment) Lagdnsn13vn91u (Rights at Work) ﬂdﬂlﬁdwmmgmmamu
5eWIn9UsEINA (International Labour Standards: ILS) azifuin3esiloddgdildlunisdunses
AvBuywevy uilumafuRsgandnues ILO Tridmendusydyanatiufl 159 s 83 Uszine
Mnvtanun 187 Uszima’® Aniludesay 44.3 dudn ILO SelalldSuanudauiioanssaudn
whitens vluudifarsanlédn 1Lo Lifidrunadeduld Huudidgaundnlsdaetuwdawindy
(Charnovitz, 2000)

Lwia&miiﬁmuaué’igigmﬁ’uﬁ 159 984 ILO 92AaN8ARiuLLINIINTIAS AU TNE319
nuodnwarlianudfseruiinisedseldiuaziominuedld WTgaudyImeansau
fimsazlyiuumadludnuvazning q aseunquyniiivesdvsuaziainm Tnefiaisiaves ILO Tu
funufinsazduindeuruuiTnnual (Decent Work) iledaiadunisilnuinaganumii
Fieslulena siedl ILO manTsagldSunnusiufionnadsn q dielidenndosiuunuimues
N159AY1UIMTFIUKTI9Y (Standard-Setting) WagAI1UTINABLANIENI (Technical
Cooperation) tzduflaaudauiinsfinslasunmsdudsulriegludsanldogisunfmilouny
31 9 (LO, 1999; 2009a)

ILO pszmindamsidndiansaumenazanssousvosauiinis saunadannd-laey
fauad@iddoauRinig denaliLuimiares ILO Fundounisiaiievianiueinaunels

3 Srununshidnendusydaygatiuil 159 ved ILO Fufuan http:/www.ilo.org/dyn/normlex/en/fp=
NORMLEXPUB:11300:0::NO:11300:P11300 INSTRUMENT ID:312304:NO
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\WhmnevesnsAILsaTaIsY (Millennium Development Goals: 2001-2015) sgtunil
anafimailiaulianmnsavhanld auduamaddoiinelifnemenau fedigninsuas
FonuftAlvinaneidunguauiiisfisorfoasouniuardnm wagluduudszansvesaufinig
vilanleg 650 druau videfesar 10 Tudwiudordveglulsumaiidaiaundosas 80 uie
520 &uau wariidfgUsemalneAdaeglusemamdaianniaduaaunisaiililingves
Usznawilsla (LO, 2009a)

ILO weneatlFudnianiumsnivesaufiniadignidenufon uasdiuldiusanuay
AnsiwAneeiilon1alAasun159199ULAE AN DU UL OUNIINAYIY YUIBAIINITLTIITULNA
nijadagnidenuuRdmiun1sansnu (ILO, 2015a, p. 10) Wit ILO fAdnvileudeyay1insenis
FonufuAlunsdissnazendn @Uufl 111) U a.m.1958 wazussyidunildusasguussny
&N (Core Labour Standards: CLS)* Inegaundnlidnentundandy 175 Uszine a1nvienun
187 Uszine® Anndudowas 93 ﬁUﬁﬂLLmn@hqmﬂayé’@yapaﬁ’Uﬁ 159 LWiwaqé’ﬁyapﬁmsﬂu
mmgwLLiwaﬁﬂgﬂﬁﬂﬂiﬁi’ﬂumia%f’mﬁauhwwmié’ﬁwiwﬂszmﬂ (Plasa, 2015)

asmiiﬁﬁmi{]’mﬁwayé@mmﬂ’uﬁ 111 ¥ 993 ILO ﬁLﬁammizmaUﬂquﬁwé’mmmﬁaﬂ
UfTRFeswene A7 Wewd wiwus mau enuAaiunisnindes uazsinmivnadaem
(ILO, 1958) LLﬁﬁmwﬂmaﬂﬂuﬁmiﬁﬁﬂwmzﬁmww LﬁaqmﬂLﬂuﬂajmuﬁmi’wwwﬁaﬂu iy
anmimeuazinle avdumsisnulsfesinsandufimuayTunnsdianuegueie
aziflunmadenujianiold domgiianuiinisivaguszinnazuisszianenaneliiie
guasIARoNTNU Wy mssiufnuenuszdinsifianadinismsiselasdadulssam
yesAfinsiianansaiinnsinanuld unnssannguanfiinnsmisdslasalildunissensu
msdsauuazvialonadmiunisianu nanldinsdifeaiuaufinismaidslaotalianunsa
91997ul4 (Suarod S, 2015)

uenanil ILO IFdnaiunsivvesnmsisnuaufinskiiunnuiuiinteunsdsaues
U338 (Cooperate Social Responsibility: CSR) lglyimsdnsnuauiinaduianssumaasugion
maenufesfiRiduniiuasdadunsfionmdsa Wy madawdeuanmmandoniidos e
msfmeluladatuayiliunaufinng msasraaedeiuiivesaufinns weemsiinousuuasian
vinwgliunauiinig Addydesdidunsmugnientunisduadudnsuyvevutazaianisiden
UfuReeslailusssu (ILO, 2010, pp. 1-3) Lwiiﬁﬂmné’uhiLﬁué’wsiauu’mmsziuﬁ W31% CSR
Duanuadinslavesnawnvunasliiinsdninassenussamnegsna (Code of Conduct) Tneussy
Pidudrumilavassyu 1SO 26000 waz SA 8000 (Marx, 2011; Murphy & Yates, 2009)

¢ pnsgunssnumaniioudydwiu 8 atu liun eudyanatun 29 atun 87 atud 98 atiud 100 atuf 105 atu

#1111 atfuil 138 uazatiuil 189 quisislléil http://www.ilo.org/dyn/normlex/en/fp=1000:12000::NO::
* Frnunislidmedueydyaratui 111 ¥e4 ILO dufuann http//www.ilo.org/dyn/normlex/en/f?p=

NORMLEXPUB:11300:0::NO:11300:P11300 INSTRUMENT ID:312256:NO
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ﬁaaLmﬁ‘i‘]igmﬁmaﬁwﬁqmmmﬁﬁaﬂuﬂmié’qﬁaamﬁaﬂg%mwaﬁg UaYNISAMUA
suunMsmuauama e Tadulin A nyufeaiLiung wivamsdaaiunazaiianiiy
dnladeauiinis Insaniznisifiufsenuainnalevesuy wduazaidatsauiinig suludn
Snwalmeiausssmnnniinmsaisemuutanuennisdny aztuaruinisluiagtunisilf
vaeuaInIsAnIa I densmauiduuiudnaiuie viessylidumuiaunfves
Inermaninisenm avtumsinwenufinismsiinnuddasonisinerumainansuas
UiﬁﬁﬂﬁmmﬁmiLﬁumwﬁﬂﬁw (Gould, 2002; Henri-Jacques, 1999)

d1m3u ILO AflduauuimsnuiBonindidnaiuusanuseninssema (International
Labour Office) lngiin1sdnanuauvanvaedyviiludinnulszdiudazginia (GB, 2009)
Tnedszidoutotiduiieatumsinaumiiesusunmsiaulumetensu (L0, 2015¢) duiilosls
N133NNUAUANITVIFITNNULTIUTENINU TEmMATNTATUALlEUIENITINNIL VDAY
fimsuarduaniliiuinmssmesdnsmeldmsisnuiifianuatenia Wuldnmsivaing
winuatgluyseniaarseyteninululduininlafuauiin1 sy wagsening
nsruIuNsAndendldumasusnnuarmnuarsegUuAT I RsTTasdnien Waldsy
nmsinsnufagiimsdaasuluaiunng 9 ldnesdulenadmsunmsimuie @nwasineusy n1s
Ussifiunanisveu mslimnuiiaveuresnmavihany waenmsidesnelusuanimuasdeuns
197U wazdu 9 (Perry, Debrah A.2010, p. 42-47)

shemgil ILO atfuayuliimuinusussnuiazairsodnliduguszneunis ey
U TRl Taunuas nATIABIR UM 31 sauALRn1g (ILO, 2015b) Taeineluaadnis
wioanuivinaualsdsaiuiIunagnvesn1sdnn1sninensuywd (Human Resource
Strategy) LLazé’ﬂﬁﬂﬂi%ﬁﬁ@ﬁﬂﬂﬂﬁ@iﬁgm’mGmmwﬁﬂﬁqmmﬁﬁzymamuﬁms TneSudu
nmsfiasantenianisivurhvesaufinisluaniufivhauaudiunudig o wasiiddy
nsrUIuMILINuviauTiuyaranisuen fe nsassvuazAaiden asouaguienis
Uszmnduitusuasidesnesoaufinisuioly feilunssuiumsiivansliifuitlifinmden
U uag giflolefunsfranumsiimsiamiaussouzuazdaasuanuimiluauondn
iazquuu,u’mwm'ﬁ'ﬁﬂmﬂuwmﬁl”ﬂuamﬂ'l'ﬁlfuumsrmuaﬂmmuau 9 (ILO, 2002)

Azt ILO ﬂmmiamLmamayaagzymLﬂmsuaaﬂumimmuuazLaa”[,mmﬂuﬂmﬁﬁué’a
faau uszaudnsuuinnidenldldnetudeiniiinasonistesduld wazmnlaiuiun
M1U013gNTRussULaralnen U UNTY A RLUSITNYALIIRIANI LTI UTENIUTEIMA (ILO
Constitution) M1uuIR51 33 lagatznITuISA1TlAEIU (Commission of Inquiry) (ILO, 2010b)
Iuﬁaaﬂﬂaawé’mmaﬁuﬁ 67 aduil 88 atuil 99 atiudi 100 atudl 102 atud 111 aduil 122
atiufl 142 adudl 158 atiufl 168 wazatuil 169 AseuAquiseudyaUsziavnsiiaui s
Anousuuazimun Adne anusuasmedsan Falananiadostuaufinng uazdndudadios
151’%’Um'§€jumaql,ﬁaiﬁgﬂLﬁaﬂﬂﬁﬁa (ILO, 2002, pp. 38-39)
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Ingaguuad ILO aduayuliiin1sdnsauauiinIsharANATINIIN MU Bwllauiy
andnud 1 werdliiudaiiaatiannnsinureseufimshilaussaninuazdeldiieuly
AanssumaAsYgiavesnngsia 89 (1) Aufimsvhaulaliunneinsmingninanudu o uazedn
Amesuienavilefindt (2) aufinisiinsinsaeenyinlsiassnwdunudu 9 lnstanizns
assmMuaEsHANILSIY (3) Mshanusufinstisiiumdlaligninduaniuuszneunns
foidunsieduairondsliuigndreeudu 9 lunsvihau (4) aufinisiiinuzuazauausad
gnaviasuazliilasuiinnsansigeaiussensvesuie Pauaran uUsEnaunIs (5) AuRinisi
Faduuszrnsnnty dwalinisisuauiinisivselesdiielinsuimginssunisusion
waznauautlansInufeInIsveInguvune (Perry, Debrah A,2010. p. 6; ILO, 2010a, p.
1, ILO, 20153, pp. 10-13)

N15AANITAMUMNAINRABINRELE N TRAANISUIIUTINIVDIAUNAIS

msRansanfemufinislutegtuldsunssessulimduanuvannuansuay Sndnuali
Ut dadny fdfnisdnsunazadieondnliuauiinisiianudifyienisdnnis
(Management) LW'ﬁw:ﬁLﬁduﬁuawﬂizauﬂmmﬂmlﬂﬂLLEJﬂLfJummmmiNLLasLﬁaﬂﬂﬁﬁ’aaﬂwlﬂ
Wusssu (Griffin, Phillips & Gully, 2017; Robbins & Judge, 2017; Scott & Byrd, 2014) mﬂ‘ﬂzy‘m
Psduintusniduuluse Henans wldsunsussudungmnesswiisssmasaglinseunis
AunsesiueydyyIvhedvsauiinslae UN uazoydyanadud 159 ves ILO wieiduuuimali
Sgaundnujifdenuiinisegradusssuuazailadnaaenunduusdedawiniisuiu

n1sdnnsanuraInatedlasuaudenluseaun1sinsz (Unit of Analysis) a9
8IANTT Uage1AEAUSANIEN19VBITATNY Tnedl Griffin, Phillips and Gully (2017, pp. 45-
46) uaz Robbins and Judge (2017, p. 82) dutsAumaINaIevedLsueanilugedseiu
Ao (1) szAumUtaINalsn1euen (Surface-Level Diversity) kay (2) S2AUAMNNAINAATE
a1y (Deep-Level Diversity) nanilddnanufinisgndaliiduseduanunainnataaiguen
wisrzanusauswiulaeni wiszduaunainuateatsluriliiinanuuandisves
LssLALANG Ins1z1aliuiuasinue Mshauenmanusuitaussnamund vie
anafunudnuauzasimudenmslufanssumaasegianiennumaniswoneing

Turruduasuds aufinsiingndidalonmansdnesny mszswedaiuianuingdu
Jayaunmuazinssiagiinansgnudenisinnu Ssauvnatuidmnevesianssumaasugia
U2smMAgIAY Fio maaseriilsasaelaerdnamiintusassuyuiianas (Robbins & Judge, 2017,
p. 90; Lewis & Zibarras, 2013, p. 145) é}wmqﬁ ILO Iugmzﬁwﬁmﬁmﬂﬁg (Non-State Actors)
Jagngibisauanmulasiaselasan@ (Tripartite) lawn gunudieunsdng gning uagsy d
parfudennasiiannsaufuisuiild axduwnmaiiimudululdves ILO Ae Arumenenudy
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donandiunduansmulassadilasnmAnasduaiuussingshofidusiuuuresmsimuanagns
osrmsuaruleeitatuaulifonsirsnuwasUfiRdonufimsegnaliusss

fegaiiiulsiognsuszdntues ILO AomsanemenuszaunsnivesusitmgsAandt 25
wits InednlvaanulszneunisitlinnudfseaufinisidfielfAnnisianuielontanisiay
i a"’uL‘i“JuLmeﬂﬁ%IﬁLﬁuﬁﬂmm%’uﬁmawiaé’muLLazmiﬁumaqaw%www fegau (1)
Honda Motor (2) IBM (3) (4) Manpower (5) Nokia (6) Samsung Electro- Mechanics (7)
Microsoft (8) Sony Uufu (ILO, 2010a) 529959 ILO ﬁé’a%’mﬁ’lﬁjﬁaLﬁaLLaﬂﬂﬁLﬁuﬁqﬁﬂamwmm
AURNISLAZENA8819ULEUIEA1TINNUAUNNTS (Perry, Debrah A., 2010) ualagdsudlaniu
Uszneumsiidunguiiedsues ILO duinsensovvesuluisuazuuimsu foaliudn
ﬁy’ﬂéjml,azé’qL'i‘JuLﬂ%ﬁdwﬁﬁﬂﬁigsum ILO

Tufifagendauuuansenuves ILO Taeiden “Microsoft” unduuuimisuesnisfine
iesnndunsinlaeiiuanszuulfiRnisvesnesiiomesuaslusunsudiiagusing q fildasns
HARNWIINMSYeL FaTtlud A.A.2010 THSUseTaan CAREERS & the disABLED magazine (A.f.
2009-2010) Tudusudl 15 10 50 vesanulsEneunsluanigowin uazlull a.a 2009 Saldsu
nefannnagnsmsinnisanuvanvanglussdnsiimssnu HR Industry Tusoamside

UsEn1susn fie nagvsesdnsuazuleunan1sdaueed Microsoft lafiuleune “Equal

Employment Opportunity Policy”iitea¥sleniaegraminiisunarlailvfinnsidonufiiing
neamuaranunwnadas nefiulsuneiiaseunquienszuaunmshauludiuvesnisda
nNEINTULLERILANNTATIAUN TN saIeanvesgnine wionaTuayumadniieatn
ansidusiudumadany msfoasveadieusinnuiielyifiudsdnenmvosauiinig uaznsli
anudfsenstmIneznsinuesauingg idifalismuaanufinsudunasing
ARLERNENINLTTINY

Usgnnsiidas fio Auduazu3n1sues Microsoft indndusn Bill Gate A1anTdliaumn
Prveuasnguaunsadifuasldnuld Ingnuneanusuinuiinig wasasaunguinisinny
wagnisldauvestlaanyana Falnnsesnuuuuaziauiainnisidouaznsimuniieatng
syUUUFURANS Windows uariidefiuaniuadie en1m whd Adueta dlnades uagnsuile
Apaye i Microsoft wenenavingauasienansusznounislénliiesensyiianadila

Usemsiana Ao Microsoft azilsenuusyslandae “Corporate Citizenship Report” @4l

msfatiovdeUszmvuludsan MasgutaLazussEngsie Inemsatuayulusunsulszendi
ASIINUAURBINISYRIgUTULArdInY Tnalinuiinisluansgewsnilasunsilneusunseiiniuwn
sinwgmeiumaluladarsauma Sudunsasslonanisiinmshesauiinig sisdl Microsoft
Agddnnuddynguidmnedy 9 egraniuazizseigse
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dovumunsuimsussouludsemdlveuaznisdanisarumainvangluaaudiviin
msvunduInAnsuniFsuainusssngsnalusiassmne Taglawe ognadensAneiluudves
wleue (Perry, Debrah A, 2010) wagluudyuveawuimauiua (LO, 2010a) Suasidulszlew
fensadesTUULTInUduRussEninsuiedng gndng uazsy Mgl ILO snduuUaAY
Usenounistuan mngeshaniulsEnounseiNnInaessLansauiliTunisansy
wazatiuayuan ILO Wanuusznounsdu o thlugnmsuftfwudiy

o4lsAiA ILO Alauensoumainuiieduaiumuiifinuandmiuaufinig (Ml 1) was
weneuveneaLTdeguszmadaian lneuwdiunseanduauuszns fie (1) mevinid

Ms31enuALRNMSRNINTY (Increasing employability) IngatuayuiauIinyeks s IUwaENNT
Ansodwlnduguszneuns (2) nssawauiinishdudruniavenisdaeau (nclusive
employment) Tngatfuayuliadetnsvesussingsiainlanliinanusmdoszuitstuie
duasudnsauiinisuazaseninisdofianiwemdnnimiilédfuainaufinng (3) n1sadae
dmnuandauiiaesunelunauiings (Enabling environments) Tnefimsensssuilunsydndiay
waztmuntufumeesndeuvslussiudssme saudanieuuinsassaiielninng
Auasewnedeny uasfiddylesiaidlasmAamelulsemafmssuiowasiuanrauiinisluds
u3n (ILO, 2015b)

° o a

AW 1: nseuMshnuiieduasuundauedniuauing

i/
G
s ) %o
o x ’-;:Taj T
) £y dee, -
5&3}\ qbk,&“"i q’?%‘_ )
F S 2% 4
g & i -
- %Lz
5 g Z52
z
- = B - "\'.a:‘
”&% : o
Sa,.. “imination =2 e
:'r pfﬂfection '!c""."B
“Bement serit™

"abling gnyironme®

i1 ILO (2015b, p. 3)
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LA VDINITIANITAINNAINNRANYYBIAUNNI5AUN5I1991u U158

Uszwmealne 4.0

nsdanisaramainuaneiiyaSuduiivssimaluniafiuvedanazTuan aseuaquey
e laiasduidond ;g ieanin n1w i iduienuuandisnanenm
uaﬂmmfmmﬁmiﬁLﬂuwﬁwizLﬁuﬁlé’%’m’;mﬁ’lﬁ@uasﬂawLﬂuﬁauwﬁwmmi%ﬂmﬁm
TMus 338 (Cross-Cultural Management) ddgni1sdatasulviianyinusssudey
(Multiculturalism) wasfiddmeluladadanusniduluanuiivheny Weswinasteenseu
lamadmsumsyinanuiagduasunun ndinnsiaulawnauiinig (Scott & Byrd, 2014, pp.
283-294; Snyder & Mitchell, 1997)

aufinssaduniclunumainnaisvesdndnvaivazliviugefuaecsynsid
Usen1susn Ao N15wNNTIu (Stereotyping) waxn15AAT (Stigmatization) Tiaufinisilugvin

lananedeny uazuszn1siass Ae n1se1dealnuzianizniaresnsunndive lddinean

Unavesauiinis vefiaufinisdusaide (Subjective) Amslimnuddyuasdaiiuiindn
TAAnn1sid1us9u (Mitchell & Snyder, 2000, pp. 15-45) éhsjLmﬁmiﬁﬂmé’wmmwmﬁu
analuudvesmsvualidumansianzususivmida mszusiusnsdfeszuvassaeg
yosaufinaesedenmionismaingimanismtunysemansuasdsaumans iiio
ﬁqﬁ]ﬂﬁlﬁu’hﬂuﬁmslﬂuwﬁﬂummwmﬂwmﬂﬁuaqué (Snyder, 2006, pp. 478-490)
ﬂiiﬁv&uﬁlzjLLmﬂGmmﬂc;J%’m'amWﬂmu Queer Theory é’mﬂuﬂizmumﬁuiﬁmmﬂ
nsUsznauaiamadny (Social Construction) Ao Aufin1sidusndnuaifliléunisduaiu
wazpousuIndany adsgnuerindumneadiilienasuldiinldedsunfgumiiouauitaly
Fremmianarufandslasaiidosidanudedtinisaigldauunsouvetaan
qﬂﬂauazﬂajmﬂué’thamTﬁmauﬁﬂmmﬁgwmlﬁéfa8’31/1&11ﬂﬁ‘1/mﬂﬁl,l,wwé WARDIATENINGY
mwwmﬂwmamqﬁqmLﬁammummLﬂuwwsﬂmﬁﬂﬂ%’jwﬁa (McRuer, 2006, pp. 1327-
1329) FsluimsdnUszvuasandnvazauiinismssdudndnvaluaranuvainuaieves
fmu (Mitchell & Snyder, 2000)
wsd@AgyAensassadlaswiuneglanuningluiluanuainvany usiiu
dnldrnuninevesrnuvianans fe n1sannsauwanAslinanaiduanuatnvatenels
ngRnssunastauaRiiintulussfussinsmieseiudny uriduTudmsduadua iR
ynadana (Social Justice) UUNUFIUTININTLIBNINGINTOEANBMNA HIUNNNIBNNUAE
Inla (Byrd, 2014, pp. 334-346) Fadufiunvesianuin (1) ‘UIEJU’IEJLLagﬂQWJ’IEJSUENUWW]F{LV]EJLE‘:‘?E]
TAAan1sIeuauiinisasanselil (2) msdsuluanuuseneunisiinurideauiinisegisls
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way (3) MITANMIANUMAINVEINLLIMNVBIUTIENgsAaTiUszaumud sz suldse
Auiin1sludsnlngagnals

Uszn1susn Ae uanInnsE U RdaTuLasauIAMAINTINANRNIT W.A. 2550

7

awtuldhmssinuagnsmansnsitauezngnevesUssmandulifideansele q fduady
AUNNTS dnsudfnwianuaianidlinsssewmelng 4.0 A5enseAUNTIIUANANITIA
denAdaItULLIMNTaY ILO Wsensinuhazdsudlalemeanueinauiasnsiisfisende
ﬁgﬂuai’aamié’aﬂmLazmi@LLaﬁuaqmam%’a aztuunumessgandunafiddelunsiaun
vinwrresnuiinislazaianuoinlisesdusonisiudsuiaesszugaamngsy 4.0 INy
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Abstract

This research has three objectives:1) to investigate social contexts of the Facebook
users and personal attributes of those entering the designated Facebook network for the
management of women romantic love problems; 2) to examine patterns of members’
interactions on the Facebook as related to the management of women romantic love
problems; and 3) to build a social network model for the management of women romantic
love problems on the Facebook. The research was operated following the qualitative research
approach in which two methods were adopted: participatory action research (PAR) and
case study. Data analysis was done by means of understanding meaning, categorization,
data synthesis, and interpretation.

Findings from the target group of 61 observations revealed that the Facebook
community can illustrate the relationship among its members in a form of social
network which can be explained based on the “Addressee Honorific” norms. The community
characterizes the combination of the primary and secondary community types according to
the Gemeinshaft and Gesellshaft concepts. From 10 case studies, their interactions
related to the management of love problems can be divided into four patterns:
1) parent; 2) sibling;, 3) relative; and 4) friend. Additionally, two levels of love problem
management were found: personal level and group level. Data synthesis for building a model of
social network for the management of love problems in women revealed that there were two
related processes i.e. building process and development process, and three cycles including: 1)
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conceptual cycle, 2) model building cycle, and 3) model development cycle which all
are interrelated. This model can be applied as a basic concept in creating online spaces
to function as a virtual community for the management of love related problems through
leamning processes mutually undertaken by network members. Additionally, it enables to
improve the relationship among network members which is supportive for those facing love

related problems.

Keywords: Online Social Network, Facebook, Love Problem Management
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Fuflugrui wlednannsalfidueiesiiolugrusiufinemiswamnanuduiusnadenudd
Snvmadloutunfivuruldsniiufinds uazdemadofiamsnsimunmsujduiusidaniots
vuynvusauladlusuiag

Lﬁaamﬂ@mé’ﬂwmzﬁuauwsuﬁﬂLﬂuﬁauiwaqﬂ’ﬂﬁ%ﬁﬂmuum (Hampton, 2002;
Hampton & Wellman, 2003) Tagsfnaggnuesin Wuiiuiilifidesidadmivianyana
(Elison & Steinfield, 2011) waziyaun1un1sinsen1unaule sumailesdUszneUsIY
dnwazveagliau ilinsdeasidulusgennduazduiitenssnanhenns dsaunsaiald
NFNwareIn1siY I1uunsly sveenanlunisld wazwudldunsld dwmsudnvazves
Aldaunedn f51891491n115338v83 Walther, Anderson and Park (1994) 31 1uwnaAnegs
1INNIUNAYE L‘WiwLWﬂM@,ﬂﬁﬁm‘mmﬁﬂmLL‘Viﬂﬂ’]i?ilaﬂﬁQ\‘iLLaﬂﬁﬂ’]”liJﬁﬁﬁQﬁUﬂ’l”m%ﬂLL‘U‘U

1) 7
1%
a v Ay v 1

Tsunufnninware uenainil Galldedunain Jgmisiuanusnasnsodinadnanisaifinig
msnzym'isml,azﬁzymé’m?iu 9| (Adler & Kwon, 2002; Macke, Vargas & Rubim, 2009) lngiiian
snilutlymndnuana uananvenseaunaneldulymujduiussemnadamnyprauaziannsely
Lﬂuﬂiwwaaﬂajmuiué’mﬂuﬁqﬂ (Valent & Davis, 1999; Valent & Costenbader, 2003)
Mnimemadieiu slknuideiadlafiasfnviviunmsdsaureseiotiomadnuas
dnwardiuyanavesidrldnumadn Siesesiguuuuresnisufauiusludinuesulauy
wadniideuloafunisdanistgmidiuanuinvesmdeuumedn wdwinsdunsevina
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102 msasuvuiaeuasetiemsdinuumydn
dwiumsdanislymauanusnvesmda

nsfnwiioaiauudasanietnemsdsauuumetndmiunsinnisdamsuanusnuuy
TsUURN VDI sﬁq%LﬂuLLwﬁwamLﬁ?ﬁqLLmﬁmﬁmmsaﬁwlUUizqﬂm“lsiﬂum'ﬁa%ﬁqﬁuﬁﬂgmju
ooulatdmiunsdanistlgmiuanuin fiefiuiuiiuasdemnisiuiiasFouiitns
Fansfudgmidiuanuinimanzan Tagordonszuruitnsidmauifdutu udlininu
gangulunsuiun diunmmaasndal Juinig Inelimaiumdnvesuiddefie n1sujdunusly
idotemsdsuooulavuumadniidnuasuaruuuuogls uasnsUfuiusuuadotei
ansaltlunisdanisdaymsuanusnuuulsunuinuesivgaiiede

L

nQUszaeAvaINITITY

[
Ay Aao

AMI8UTINUSEEIA 3 19 F9i)

q
=

1. ednwiviunmedsanveadliinednuazdnvazdiuynnavesgiidiginionis
wedndmiunsdanislymeauanuinvesmds

2. lefnursuuuuresnsujauiuuuaiedsdsaneeulatidouloafunisinns
Uagvauanusnvesmauumledn

3. Lﬁaa%f'mLLUUﬁi’ﬂaaqm%ﬂhsmNﬁaﬂuﬁm%’ums%’mmiflmumﬁfmﬂ’;m%’ﬂmaa@w@q
uvulen

Uszlevdnaninaglasy

nansanwfldaninazinngsnnuiuazanudileluunumvesadetnemdsay
ooulaiuumadndmiumsianisiutlagmdseu nglanizeeeds nadaiuilminedsauly
gwuzm%aﬁammﬁﬁami LﬁaisﬂuﬂﬂiﬁmﬂﬂiﬁuﬂwwwLﬁmﬁumm%fﬂmm&:mg@q Fauae
ansnagvioudnenmaesedetiomednluguziuigusuaionaisfiansnansiunemng
pfimaniadld uenaind nansfnwdrezuansdeuiuuanuduiusssninaudniaiedie
duanifuvsslemidenmsthiauensounnAnfsafunsufduiuduazuumlunsdanistym
nMadsuruesetedinueeulal Fuhazihlusuldtunsianstymdseuisaulmld Tae
Lisfmnmafissdgmifetuanusn uisuluddamdy q Aidnvagadneadaiuld Tuvay
fimsafranuurasunietismedsnuiiiedansdgmenanuuniiiedniesdusuuuuyes
wuRansaduasimu et edinuseulat Auandiifufiesdusznauresmaduiiuiidie
nsdamsdmmedsnn FausuiailouniigaugUuuumils
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HeuAnIURUANS

Anuduiusuuveaula mneds msnsevivdenisdeansseninsanndnmedn saud
nsnseiiveneialuguuvussuladuszandu 9 GeUszneusie Line, Instagram, Wechat,
hae Skype

anuduiuduuvoosilal wanefls msnszviudonisdeanssninsanndnmenaaia
nMafludinund Wy metneulfaunun uagnmsdidufensaulafanssunis uenmiean
AudNiuswUUsaulal

Aanssuesulall vunefs mIuaneonvesandnuuntinadn dasznoudie n1sne
gnlalnad n1snauysinas N1snounduaMuAAILLUUEINAY N15ABUNEUANARNTIULUY
ansnsnay maudfinlwad uaznisgniddinguding 4 Tnsagiioudufansueanuislusuaes
fomnu s anmisuaznmiadouln donnulsenounw warniguuansensunl daduly
mudeuluuasdosifafissuuinietemedniidality swdsiansuivansuugueuooulay
Uixmm?’iuﬂ %1 Usenoudie Line, Instagram, Wechat wag Skype

Aanssueenlad vuneds nsuanseenvesaunntuitnisadudinung uenwmiiean
Aanssueaulatl eradufanssudiinaindeisonsosvesnguidmnendoidufonssudniinia
UfAiuvesguwunle

nauln vineds naufitnisduduanndnmedn Tneftaundnlalldsandumenlusing

[

fldde “anuin fo oxls dwduna” Wnaund A) snnoufewdiuandneietowladn
naudn mneds nuiifnsididuandnvesmedn Tnoflaundnddnfumednlusludd
1490 “Audn fio ovls dmsuan” indeufisndduaindninternewedn sausiisdnuunih
i jaluslndde Kanitta Yampochai (wletnldamundvesiide ddduwanniin 2)
n1sfidrusinluiatedanssuiiiinnnuseulng (Vulnerable Topic Participation)
yines nMsfmdenisairedssfufanssuiisafutgmduanuinvunidwednues
nsdlfnw) sadsnsnaued nanelnad viensnalad sudansdadomnufeiuanuinuy
wisljn Jadudesiiuanangfinssuduay
nsildrudanluniseeuldduiienivesianssuiinanudes (Sensitive Subject
Participation) #1889 mmauiﬁmﬂﬂiﬁ@ﬁﬁlﬁmﬁ’uﬂﬁgmﬁ”’mmm%’ﬂUuwﬁ%wezj{]mm
aundnngandiming fenisnauss nelwad dsteaudnys am vieides azvioudianiiy
Juuseensual Anufdnuazngingsy dse1adlugnsinenuemieddu siudanns
uansoendansnsziidateussiagunisdsaalunmeiy e1fidiu mslwainmnianiadeile
wianmewIg Wudu
JEAUVBINITTINAINTIU (Degree of Interaction) Maefia N15IAWUTIINYDINITIN

Aanssuvunihwlgdn lneinananudvesnisianeusuiuaannvedilonivesnisnaulice
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Aangsuenee vunidnedn FaAsrtestudgmeanudnuuulswuufnveansalinu wu aud
Tumswadeuidn mIneuldfvaindnedeunsdug sensnaues nalad nalwas dsdoniny
\ud

anu$nuuulsuaudn mneds anuianfleelafeafumnuduiusseninsyanaded 3
seéiu fafl 1) g¥nuidounu (Passion) 2) guiiu (Decision) uay 3) gausa (Commitment) 59y
gnuansanuzaainauuntllsinamadn lnedvesusivamedn

UTIAZIUAUNTI3BUYIL (Addressee Honorific) nunefia n1sdeansfen1uli
ansaLAnsanUEYesTEiuA ML FITUS SEIdaunuuumen Fee1vegluguuuuvesd
3TN WU A Aas 15 11 du s 10udu ieeneglusUvesrawhneiuansdnuurmsiasm
segaunul 1wy Az ASU g a31u 1usuy

ASn1sAiiunisIAY

nguU MN8N

o v a

dHosnndsesilnedidoiiaideiuiidunsdomstymideatumindnuuulsuuinves
wandla vilvinsdomaidesiifntumnuumiedn weelinenunisinudeunthiiuunlins
I%LWGUﬁﬂLﬁwﬁyuaamimﬁﬂumﬁmﬁﬂmmdwmmw (Park & Floyd, 1996) wanand &l
U amdsengszning 15 -35 U Insliinlednileuisiudeyauazszaunsaifuaniy
AuSnuuulsununidundn (Park & Floyd, 1996; Suwannaatchariya, 2006; Alkahtani,
2012) st TuemiAdeiifstmunnguitimnevesmsidodumandsiiflongszuing 15 - 35
(muiitszyliuunilusiidmadn) Seafaadilinumsdouasdenlostumladn A fadumadn
fladretuanduninang wWeldluemmaded

Wnssrusudeyauaznisiiaszvideya

nsnadsddidunsnuuuimenisidodaunm TasldEnAede oo
WUUREIUTIU (Participatory Action Research: PAR) uagnsealfinwn (Case Study) %aﬁ%ﬁdﬁim
TumsuFduiusfuaundniaiernsvuyuvuseulatuazyuvuseladfiieilesiu nasnnan
vosmsdniiungide i 2 Bnsdenand Wunsinnsaninduisnsidaumangas
nsfnwil iesanifunuifeideddszoznamuluniafususudeya (Extended
Fieldwork) iailins1znisu fduiusiiisveznanfivswendiu PAR azdaelfamisoasns
anuduiusesnslnd@nfuyaaaimanesuuvils auAnnssesiuirlma enidunsddnw
fiensdun1aluuuia1edn (in-depth Interview) Wus1nsdl FansAnwidoyaidedni s
aSurvegvanBaieniuisnisdanislyminuanusnuuulsuuuin dadunfanssuuy
wiedn Tudssiulgmiueush wasliduddglunisimvuafianiansdanistgmau
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Anusnegamnzanuumadn feulvvesmsdadennsdlfinudl 2 Uszns fe 1) deadudu
andniededieedn 6 Weuduly uay 2) fdnvurmsiiausdeyafideanslugamsuusii
o1 lugnsvinenuesmteliu nieuiuansaruBusoniierlideyaiedn demsaaziian
domsdidumunszuiunmsifoiediuiaiiosetiedos 1 Weu

nszvrumsvesiuiunifeadedldszornanioau 2 T 6 Weu aseungu 3 dunou 1)
Funawdenn1side Wutuvesnisiadonufeitunisianisiymduanuinuumednd
WNzaurRIm Memsiufduiusnelusususeulad 2) Sunafusunudeyaniside 1§
LéllLﬁUi’J‘U’i?N%@Ha‘UHstﬂﬁﬂﬁﬁ%ﬂ%‘t‘m’] Faustfudl 1 nuaius e, 2557 lagdniunisaue
fufanssueenlatiisniuddalritudusseyy qunseietuil 31 wquanau w.M.2558 uas
3) Sﬁy'umiﬂizmaLLazaﬁﬂwaﬂﬂiﬁé’a Busndunsnaud Juil 1 fiquneu n.m.2558 auivduidiou
Surau w.m.2558 WWuszeaIUszanm 6 eu

meneiteyadudenmsharudlatuaumnsveuievluwias oyt
puonsiamnanymamanudeulesdeyauasiamnudeslowestoya lnedinsian
FeulosvosnIovisainuduiiudnisdany delusunsy Pajek Lwalﬁlmﬁuamawmmmlﬁu
aduayumsesuearduiusseninaundnuuedniiaiduundeiy arnduTaiing
duaninazianny Weaauuuiaesedoriemadinudniunsdamstaymiuaiuinves
Avdgauuledn

AU

NaN1578

1. vsummsdanvasiléimadnuasdnuazdiuynnavasgnidiginsadraadn

wedndudunuvesynvussula nieMFonin “guvuiailousda” (Virual
Community) 3slsiflveuiansugimansidruferdostnonss udamnsadeuloslianidn
sy fiazvieufsnssmeuunAnguruuuudguail (Gemeinschaft) asndnluuui
auduiusuuulnddn (Bounding) uazuuIARNTLLUUNANT (Gesellschaft) Aiasndnlu
guyuiaNuduRUsLUUINGLAY (Bridging) fatomnududaszwaranuduadiusi Jones, 1997;
Bruhn, 2005)

nsdeansioifussdusznoudifyvilfiAalassairnnuduiusuazussingulu

<

[

guvuooulatuumedn Tnglamzussvingiusunsifonuiu (Addressee Honorific) findeads
fufudsaueenlal (intachakra, 2016) vlvlassasianuduiusludnuuuuesuladdnasd
anuduiufiiuanyuvuselatiiuieiteiie whgliannsaesuisldiegnseungui
laseasupnuduiusvesandnyurusaulatiyniefinig

uananil Tassarnnuduiusuusesdndsannsonnguangruvesauduiusly
guyuoorlatifegiou Tnsuvsoonidu 2 ngu Ao 1) nguile Wuaundnilaidgiunnuduiug
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106  MsasuvuiaeuaIeTIemsdinuuLmlydn
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wiunguvusenladiugise was 2) ngulin Wuandniifigrunwduiusifuluguvueewla
fueide dedunuiiuandiiiuin mautanduuummumiednliannsaufimsanuiifn (Self)
vosfnspiildogedaau osannisuvandudnened vliiduissmnfvesujduius
serisandnyuvusenladidenlosiuandnyuuuooula

uannnlassairsanuduiusivnnguusnrueeuladveasednudy nanisnuad
wuin VundliAeadestutlamiueuinvesindsidanaldanmsdeasuumidn a1unsn
Aatuldmeldusundume seiidumeansedusy sgrsmeshngs wasifumeiiortuegis
NN %aé’uﬁwgmﬁawauLSUmﬁmﬁ’uLWﬂﬁhjUswﬂgma%ﬂﬁuwiumsﬁﬂwm%&ﬁ 919
desnaninsuansinguizasdensdaausgudnfsfuanudonisldanuveasiadniiads
Fuanil wonani veuiwmvesnsdanistymiunnuinvesndeaansaialdnnsdeans
sgrisiuilullufianisau wu nsldmeivane nstsdvliladinsdiauedinuuay
mnufAnveswuesuuledn dunaldnndlefinshdgmiuniminindoamsuuniinssay
wadnaziinisunsnusnisdeans lnefidmanaifielhiAnnisuaniuasusous womisnns
Fanslitlymsuanusngias dsdefutsngaisalilannsaasviousiuialunisdeansin
anunsngnansouas wiizeguuiiuiilinegranedninu

9nNsFANANUI MedeasiFesnnuinuumsnasnsauudsunnuduiusids
s1unald Tnefinisissrunaniglufyaraoonundenisuansiauuuiuiietn Woadianis
gausuuaznsesnlunuies wivadsaenunmsalusivdiieundammdumueatidunis
318 Wnsanglugiusnguesmadniiuaundn wilinnswdsuudadaonsuansnudmauiulu
mends Tuvazifeaiu siunslunsmunguiionisdeamsazaiisnssuiunisuanasuioud
run1saesRinassgnIINUszaunisnl warnsufduiusesnadassuuiuiladioundiyumy vl
nseuANIARFuANLdLTLSTe Il lugnrueenlatvedinsgnanaudifayade
agluguvumadn

Suuamdniefetewenfiatunienzil naonszezinan 19 4 Weu vesnns
Fudiumside (fausfudl 1 ieunuaius 2557 89 31 iWounguniau 2558) Tvisdu 99 118 Tu
$ruanildl 61 318 Adunguidmane #o audniednfilumandgsorgsewing 15 35 T anu
naifidualy ngudwmneds 61 el amnsousnguanuenuduiusiu A 2 ngu fo
Junguda S1u3u 18 51 wazilungudn S1uiu 44 578 AseaziBenuuwnungulauazngy
U soluil

(1) nguidn f5urutuninfuaindngegn 397 Ju uasdudian 46 Fu Tny

Sunutuedsvesmsiduandnegil 244 Ju 1ggeanvesanndnde 33 U uasteviiando 15
Tneflonyndoegi 22 T

[and S}
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a

(2) ndudn G5 waufunaduaindngean 484 Yu uazduiign 13 fu Tned
Sunutuedsvesmaiduandnegil 225 Ju erggeanvesandnde 3¢ U uaztiesiigafe 15
Taeilongadeogi 20 U

dmunsdinuuandnvesyuvumeingasdiinisdndunmside newdonguided
Sunuasndnifisdiouss 1 19 Tuvasingudafisuouandndfuiouss 3 e lagiinguniing
Wuandnegiwiaiiosnnninguida anuwnddaziouliifiui gruanuduiusifuinade
MsifidauaINdnvesLY dauaudelowensiivandn WewIsuiisusening 2 ndu
WU ngudaisnuauandnuazsyesiianmsiuaundnnadnsandu A innniaundnnguda

4 4 = 1

2. sYuwvuvasnsudunusuuiaTedredeauaauladinivenlasiunisdnnistym
auausnvasvdguuedn

dnwazvesmuduiusiunnguumenueanguimineansaosuiefsanuduiug
Fuld ledinszviiumedn A namsiiszidnvazanuduiusaslungudanuing 4
Snwny Fereluid

(1) dnwadl 1: eewlat-seularl 1unguanndniiindu A luguvusewlad
rouflszdnfuadnmedn anuduiusdnusasdnuluanndndidanuduiusiuiangs
sonlainaudigeseviemadn (Fellow Group)

(2) v 2: sevlard-seulat-soulad iWunguamndniizdniu A Tuguey
eawlatndou uddudnduaundnimledn mﬂuuumw&nmamamwué‘lﬂamsaﬁuwaaulau
a‘w’] Ussnvlausznnnilsly 3 Uszuan fe Line, Instagram wag Wechat mmauwuﬁaﬂwmvu
wulunguasndniifinnuduiusuuunguiiteuily (Friend Group) uaznguiileusisanu (Co-
Worker Group)

(3) dnwaedl 3: sewlad-seulat-sevlat-seulay Wunduaundnaiidniu A
Tuyvuesenlatieu udIudiduandnmedn uarswAanssufeaiuanudnuvueelal
mﬂﬁ?u'ﬁwmaﬂawué’uﬁuﬂﬂajm%mheaauiaﬁﬁuS]Uizl,ﬂwiﬂﬂizl,ﬂwwﬁﬂu 3 UseLnm Av Line,
Instagram uag Wechat 8n annuduiusdnuazinulunguanuduiusvaisndy téun nau
ATOUAS? (Family Group) ﬂﬁjmﬁauﬂbﬂﬂ (Friend Group) ﬂejmﬁausfamm (Co-Worker Group)
waznguisfanssueenladieutginsevieuedn (Fellow Group)

(a) &nwnuigdl 4: oovlav-seulatl-oovlav-seulat-ooulat-seulay Wungu
aundndizintu A luyurueenlatdindey udiadrgniaduandnmedn wazitrsufanssy
Aeafuarsnuuueonlad mnduismeisanuduiusluginierisooulatidug 8n 3 Ussam
selUil Ao Line, Instagram waz Skype mmé’mﬁuéé’wmzﬁwuLawwﬂuﬂﬁjmﬁauéamm (Co-
Worker Group)
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fodunuiiurauls Ao ngugsinianssueenlaviouirginiediomatn (Fellow
Group) ﬁmsﬁumagmmmé’mﬁuﬁ‘ﬁé’jﬁqm Tnaifuanuduiusuumadnguuuud 1 ity uag
Juilssnguiderifidnuazding1n luvaziingauilousaneau (Co-worker Group) fnsugne
grumnuduiusiiniendingudu feagvieuliiiui msduiuuuunguiiiousanauiiaaiy
foansléimadnuazesulatiusziamdug snninguduy
dmsudnwazanuduiusuumydnvesaundnnguida (Open Group) 3MNNTIATIEN

fopnuiideansuumadn nunguanuduiudiduifisanguifion Ae nuiitouialy (Friend
Group) dsdunaldarndonnuililunisdoarsifundngiudrdy edrslsinig dnwus
aruduiusuuinuesaundnngudnd 3 e felud

(1) §nwaied 1: ooulav-oeulay] WunudiusHEuAU AW dnudvee
Awdiius luginsetsesulatusziavlauszsianmils seving Line wag Instagram

(2) dnwaeil 2: soulav-sonlad-gosuladl uanuduiusiBuduain
wadin dounfinadifufanssueenlal ndnduiwesenuduiusluginiorisooulad
5u€1ﬂ'§zmﬂmizmwﬁq 521N Line wag Instagram

sa a v

(3) dnwauzdl 3: seulav-seulat-sovlal WuanuduiusfiGuduainmladn
somnvgsanuduiusluginietieeulatussivlaussiannils sewing Line uay Instagram
wndathTufanssueelal

Snvnigiidrdnuesmnuduiufuumainuesandnngudaiinude maiFududantu

Y
v
= ¥ 1

vugnilvganuduiusuuvesiladldlunaisou ilienuduiusienuduuda dou
dunnfe msveneanuduiuslginietsosulaiBuquenmileanmednunngiiostu Line
wa Instagram Wity Tuwazfiaudnndulaiinsvensluginietnsooulatisug fs 4 Ussiay
Ao Line, Instagram, Wechat lag Skype msmmagmmmé’uﬁuéﬁﬂiwﬁLLamﬁqmiaam%’U
fusgmrinsandnaedn uaznisseniuszrinstuiiesiivilfiAnanalindaunniy wasinade
msdnmedeyaiduaiidlnensuansiimuuusiadn Ganusadanaldannnsuiuaeudeya
T dusseuulusindiedn Feussiuidedldszoznalunsfinsuuasfonihanuduiusuuy
oovllaiinsuiansandie Tazansndiufainsuiudsudeyaiidusssulusindinadn
pdrnildtoyadnuurvosnuduiusuumednildannduidmaedts 61 3o fail
nanandnafuuds Jeldvinnsdmidennsalfinmisiuiu 10 58 wilefnwuuuzEn wamsine
wud1 nsdifnuimueiinisuansianuuuisindiisideatuseduresnnuin 3 sz fio sedy
7l 1 g3nudeuny (Passion) Husgiureseuinuuulsunuinlutuiivaslva defiseduany
Pndlatiosiian Anidudosas 70 vesnsdifinu sedufl 2 guiu (Decision) WWuszduvasn
il indaganiseduginvieuny dadussiuiidnaulanumegisiulaaiiouduguiu
Andufevar 20 veansdlfinen uarseAudl 3 gausa (Commitment) Wussdiuvosnuiniil
awlinslageiign AsiuldBindefuai ougausa Andufesar 10 vosnsdfny nanis
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Ainneideyasziuvesmnusniudnuuzvesnsneulilunisdeasizestymanudnuumadn
o SnrsmeulFumndnsfussrinesedy annsnasuifuguiuuvesnmsuduiusléviaiu 4
JUkUY A LuulnMusan (Parent) wuuTifes (Sibling) LuULA3eq)A (Relative) wazuuuLilou
(Friend) (Fauanstunind 1) Snvazvosnsneuldiuansdinindunuuunureamginssud
ANUENTURTY SudimanaisnisdnnsUgmauanusnsuiuuumadnvesngudmne

Juuuulnwnn | g A nglad dopmmnes B Puvuidos o A nalad Fonmes B
B llnouldnginssuves A B o1anaulsuse lineuldwgAnssuaes A
A Sapsamnudiusiduuaniu B A Gapsamudiiusiduuangsfiu B
< wiilsinauld enudaiusiduuaniaue < wilainould Anadiiusiluuangs
L o A nalad Fonnves B .
FUkumasagnd B souling Aingsuves A Fkuuitou e A nelad donraes B
A azhifianuduiiudiduauiiv B B Limauldwgfinssaves A
winn B ldneulingfinssanes A A fanuduiusiduaugeiv B
A uay B 9zlimudusiusiduausioniu
+ diglineuld mwduiusiduay & dislaimeuld awduiusiduauge
wnaeulf anudiiusezlaiduau

ad 1: sduuumseeulammisdeansuulednisestdymauainusnveanguidiming

uen9nil lenszridnuar maneuldredonuuuimetnlunisdeansits 4 sUuuy
fanann ansnsauUssziurestunsufEuiusty 2 du fe 1) mefiuffutustuiugiu Wudud
Hoen15a¥ne a1y wazdnwianuduiusseninedy fuuiliduvemginssuiidosnisainy
auudud mwswile uaganuiuiesdsaiululssifuifeafutymidiuauin i

[V

URduiusansardonadsinisdidsdennufuiuvasisuguiodndild waz 2) nnsd
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daunsdanstymduainuinszdundy nnisdananisdoarsuumedn wud
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sumansnuAadiuludnsaraduayudony unsiaundnveandetiomednneisiu
atvayudeanufiisrduanuinveansaine deinliAnaudunguisn (in-Group)
nfnssudnuustduluife Tngussasdlunisusedutssaosauduius Tngldindedie
auduiusludenusoulad uay 2) ngfnssunshisiunansanudniiuludnvuzaduayu
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nszduliAnnsuaniUAsuFouduumadnsiudussninsaundniedediomsdn

HaN AT gvideyasuusunmMsdiruvesldvedn dnvardiuunaavesditndmydn
LLavsUwammiﬂﬁé’uﬁuﬁ’wstzjﬁ”ﬂﬁLs‘fiamiaaﬁ’Umﬁmmﬁ]wmé’mmm%’ﬂmaqﬁmﬁa Vinlwt
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Fnonmifisswefiagldlunistanisfudgmidldlussdunis vonand nasinnnsifeids
UftRnsuuuiiduiniiiannnimnduanet foadwuusaesfiansouansosdiszney
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1) 2995UUIAA (Concept Cycle) 2) 19a5NTA3196UU (Model Building Cycle) ay 3) 2995013
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1) N3%UUNI5@3519 (Building Process) way 2) NSz UIUN1SWAIUT (Development Process)
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Frulassadssruumedn fidosiadeiuilunssesfudnnuandnmednlglsiiu 5,000 T
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Famstgmanudniifinsdeasuumsdn arwiuarnisiuiionininUszaunisaing s
Anfuivestenlunslinouseninanisdeans wieUszaumsainnadon Fuinainnisenu
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AanusienuAanssulugusueenladld waze1alinisveteainuiulolunseviuluds
M BsdmIvionguinagiiieades

ueNIMNTIVENI 3 293 Aitiauslifsuuds Smuiinssuiunsaaedetioma

Fsauooulaviilonisdanistiymiuanuinvesindgs Herdesiunseuiunsiidennsasls
Feftudn 2 nssvaums Feteludl

1) nszUIUATAE (Building Process) lunsyuIumsiisjsaisyasuuumadn
Lﬁaiaq%’umiﬁwmﬁuﬁﬁm%’uma%’ﬂmsﬁfyméfmmm%’mm;:im@aémﬁu ASTUILMSTLERS
THiufanasidonlesuuunany (Bridging Relationship) Suilunissunetaundniiianiy
naINvaIgA SNy dINYARaLAZANNAUTUS SENIIYARa 1WdaTnITadaiLuuny
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pszmiinlutimngyeansaiaduuuaudiusuusdn et muadnyauzvosnguidmng
Afufldfuiivedn uazfmuainguszasdvesnisaianedn Suagdsmaronisaiiaiusnsd
(2) Funsadreiusnsdlifunsfaundnenmresaindnaiorns nenstuadnuusuas
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anuduiitus Huduiidosdsfamsduainlifnanulnddaserisandnitedn densldind
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vuiedn Sufuanuduiusiauvueeulatuagoosllal dumeusts 4 4 Wudunoufivhlife
2asmsaiduvuuuiledn fadufuoudeiuiiaiounisadusutumsusunds o
wissuaunTandmsuIan1slaymenuindiuiuvesamndnyuvy

Y v v v
aa v

2) N3LUIUNMINUT (Development Process) NszuUNISUNTNEY 3 Tunou
Asndudeddnisdenlosnelunguifinaulnddafu (Bonding Relationship) uidulumia
wnAnyusulsugd Adesilfaudnuumedniinnissensutazlindasedu Tnsnisiaun
WITWWIAA 1ITNTATMUY wagnszurunsasilifianunsey dwsunisadufanssy
Aertunistanistiymiuanusnuuuiidiuan Teduann (1) funslivsslosivumedn
Juduiidessdefsnaiaunanuduiussenisaudnvumedn Adtemedimiunisadis
nszvaunsiiduimuumedn faflnadernuiuarnisiuisevieandn fafumnuininue
Mndldeu Ystloviildanmslituiidnuazdarlddanueiuda 2) fumsinwarudiiug
Fosmilstsfnenmangluvestusunsuimadn fisosfunisdnwanuduius uagarmuaansaly
nadeuseduieietedinussulatiszinnd q swdsgurueevlay Weveneiuiinisdoans
fumeuiifiaudidny esmnmnuenisauseauduiusseuiteyanatiuyana wazseming
yaaafudemnurienineiniuds meduiuasmatouitmiuiarlifiotu (3) funisussgndld
Auduius Fosinilaiaguvesnmsufiuius fesedudannyanauasseiundy sawdaaiesile
mansdeans levszendldauduiuslnAnyselovddefuiinungUszasddidmualy duil
Huduilldanuduiusvesaindniifleguumednidueiesiiolunistiufulsdulserosanin
w3etnefivsvaulymenuanusn Swzavieuiinuduiveinsadannulingda ussia
U wazA1den swdanisidenlduaznisdeassnineinsluguvunedn uldeddedninuig
Uszns uslluinefanagnui anndngususlednannsaimunmsdomsiedymsuniuin
ffinsBusuresjiuiusiistuiiuglugnmatanstiymdsnansusulddaau (nnil 2)
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Bridging
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Abstract

This research focuses on the potential impacts of the ASEAN Community on the
Ministry of Justice (MOJ)’s operations. By using the scenario technique TAIDA — standing
for tracking, analyzing, imaging, deciding and acting (the scope of this research does not
cover the phase of acting) — and qualitative research methods like in-depth interview and
focus group, the research found that the ASEAN Community will have both constructive
and harmful impacts on the operations of nine departments supervised by the Permanent
Secretary of the Ministry of Justice. Two surrounding environments of the Justice Ministry’s
operations in the ASEAN Community are: the economic growth without fair distribution the
multicultural society in Thailand; and the possibility of more social problems with complexity.
There are four desired changes preparing for the arrival of the ASEAN Community: revised and
reformed relevant laws and regulations; development of administration; good strategies
with professional strategic implementation; and networks at both domestic and international
levels.

Keywords: ASEAN Community, Ministry of Justices, Scenario Technigues

Journal of Social Vol.20 No.1 / 2018
Development



fivdend 121

1. Introduction

In October 2003, leaders of the Association of Southeast Asian Nations (ASEAN)
agreed to form the Southeast Asian region as the ASEAN Community by 2020. It is popularly
known as the Bali Concord Il. However, at the 12" ASEAN Summit in Cebu in 2006, ASEAN
leaders decided to accelerate the timeframe for realizing the goals of the ASEAN
Community by 2015. Three pillars for ASEAN Community building were created.

The first pillar is the ASEAN Political and Security Community (APSC), which aims at
bringing ASEAN political and security cooperation to a higher level in order to ensure that
the people and member states of ASEAN live in peace with one another and with the world
at large in a just, democratic, and harmonious environment (ASEAN Secretariat, 2009a: 1).

Second, ASEAN Economic Community (AEC) is the realization of the end-goal of
economic integration as outlined in the ASEAN Vision 2020, to create a stable, prosperous
and highly competitive ASEAN economic region in which there is a free flow of goods,
services, investment and a freer flow of capital, equitable economic development and
reduced poverty and socio-economic disparities in year 2020 (ASEAN Secretariat, 2008).

The third pillar is ASEAN Socio-Cultural Community (ASCC). The primary goal of
ASCC is to contribute to realizing an ASEAN Community that is people-centered and socially
responsible with a view to achieve enduring solidarity and unity among the nations and
people of ASEAN by forging a common identity and building a caring and sharing society
which is inclusive and harmonious where the well-being, livelihood, and welfare of the
people are enhanced (ASEAN Secretariat, 2009b: 1).

The full enforcement of the ASEAN Community in 2015 would certainly make
changes at both domestic and international levels to the member states of ASEAN.
Certainly, the creators of the ASEAN Community would expect constructive impacts from
the integration such as higher volumes of international trade and investment among
member states, increased and closer cooperation to solve regional problems, and the
making of regional unity and identity. However, by the same token, harmful impacts
resulting from the ASEAN Community are not impossible. These include, for examples, the
loss of competitiveness in some countries which are not able to fine-tune in accordance
with the AEC and the possibility of more transnational crimes due to the freer flow of labor
and tourists within the region. Therefore, with the purpose of high competitiveness in the

ASEAN Community in an endlessly changing world, ASEAN countries must apply all
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mechanisms to prepare themselves for the future situation in the ASEAN Community, and
to search for policy and strategy to cope with changes.

As a member and a founder of ASEAN, Thailand had to prepare in advance not only
for taking advantage from the advent of ASEAN Community, but also for coping with any
problems deriving from the regional community. Hence, on 24 August 2010, the Thai
government decided to establish the National ASEAN Committee chaired by the Minister of
Foreign Affairs. This committee is the national mechanism to prepare the country to enter the
ASEAN Community in 2015, including the policy coordination and plan integration among state
agencies (Policy and Strategy Office, the Office of the Permanent Secretary of Justice Ministry,
2012). Furthermore, in 2011, the government ordered all state organizations to set action
plans for preparing themselves for membership of the ASEAN Community. However, the
advent of the National Council for Peace and Order or NCPO following the coup in May 2014
has made change to the National ASEAN Committee, which was replaced by the Directorate
Center to Prepare Thailand for the Armival of ASEAN Community in 2015. The NCPO also
formed a committee to take charge of the operations of the center. The committee, chaired
by the Deputy Head of the NCPO and Security Chief, is responsible for setting policies,
guidelines, and Thailand’s position in the cooperative frameworks of ASEAN. NCPO intends to
integrate the work of all relevant agencies in preparation for the ASEAN Community for all
three pillars — APSC, AEC and ASCC (Government Public Relation Department, 2014).

Thailand’s Ministry of Justice (MOJ), as the core unit in the justice process obligated
to develop laws and the justice administration system in the country, is assigned to move
directly towards preparing the country for the arrival of the ASEAN Community, particularly
in relation to the two pillars APSC and ASCC. However, it does not mean that the MOJ
would not prepare for the AEC. Parts of the MOJ’ s obligations also involve the AEC,
particularly the mission of the Legal Execution Department (LED) which is perceived as a
mechanism for stimulating national economics by transforming frozen assets into operative
assets. The MOJ is also assigned to improve the civil laws in accordance with the ASEAN
commitments, obligations and agreements. Other than those assigned responsibilities, the
MOJ focuses on the potential impacts of the ASEAN Community on its own operations. With
the intention of preparing the organization to cope with the advent of the ASEAN
Community, the MOJ needs to learn about its own readiness, to foresee the future
operating environment of the MOJ, and to search for essential policies, strategies and plans
that could help the ministry to operate successfully in the context of the ASEAN

Community.
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2. Objectives of the Study

(1) To build scenario contrasting picture of the future operating environment in the
ASEAN Community for the MOJ;

(2) To examine the potential impacts of ASEAN Community on the MOJ’s operations;

(3) To search for the factors leading to the achievements of the MOJ in the ASEAN

Community;

3. Scope of the Study

This research focuses on the potential impacts of ASEAN Community on the
MOJ’s operations, and the factors affecting the achievements of the MOJ to cope with
the ASEAN Community. However, this research does not cover all departments in the
MOJ. MOJ’ s agencies that are not supervised by the Permanent Secretary of the
ministry, but directly supervised by the Minister of Justices such as the Office of Narcotic
Control Board, the Office of Public Sector Anti-Corruption Commission and the Anti-
Money Laundering Office are not targets of the study. Hence, the study focuses on the
operations of nine departments in the MOJ which are supervised by the Permanent
Secretary of the MOJ. The first two departments are directly supervised by the
Permanent Secretary of the MOJ - the so-called supporting cluster. These are the
Office of the Permanent Secretary of the MOJ, and the Office of Justice Affairs (OJA).
The other seven departments can be divided into three clusters: (1) the Justice
Administration Cluster such as the Legal Execution Department and the Department of
Rights and Liberties Protection (DRLP); (2) the Justice Promotion Cluster comprising of
the Department of Special Investigation (DSI) and the Central Institute of Forensic
Science (CIFS); (3) the Rehabilitation Cluster encompassing the Department of Probation
(DOP), the Department of Juvenile Observation and Protection (DJOP), and the
Department of Corrections (DC).

4. Research Methodology

This research on the potential impacts of ASEAN Community on the Ministry of
Justice’ s Operations is based on the phenomenological perspective of qualitative research
methods. The research produces descriptive data from the people’s own written or spoken

testimonies (Taylor and Bogdan, 1984). This research approach employs interviewing and
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focus groups as qualitative methods. Qualitative interviewing — the so-called in-depth
interviewing -- is referred to as non-directive, unstructured, non-standardized and open-
ended. Ten key MOJ administrators, including the Permanent Secretary of the Ministry,
several of the director-generals of departments or their deputies, and other high level
officials who are responsible for ASEAN Community issues in their departments were
interviewed. The interviews were unstructured and featured open-ended questions for
learning about the informants’ ideas, obligations, interests, and experiences, and scenarios
regarding their operations in the coming ASEAN Community. A focus group is another
method of qualitative research adopted in this research. It is used to listen to and gather
information, and to understand how people feel or think about an issue without pressuring
participants to vote or reach consensus (Krueger and Casey, 2000: 4). Major participants in
the focus group were government officers at the operational level whose jobs might be
affected by the advent of the ASEAN Community.

Moreover, with the intention to learn about the future operating environment in
the ASEAN Community for the MOJ, the research applies some parts of the scenario
technique. Lusk and Briks (2014: 138) explain that scenario technique could be useful for
the following circumstances in an organization: (1) there is a need to understand
imaginable futures; (2) we are in an environment of uncertainty or dealing with complexity
or both; (3) an organization needs information for a new strategy or a strategic direction;
(4) there is a need to prioritize actions; and (5) an organization would like to stimulate
creativity or to uncover thinking. Therefore, the research applies parts of a scenario
framework called TAIDA for analyzing and foreseeing the MOJ’ s future operational
environment in the ASEAN Community. TAIDA stands for: Tracking (T) changes and signs of
threats and opportunities; Analyzing (A) consequences and generate scenarios; Imaging (1)
what are possibilities and what is desired; Deciding (D) what should be choices and
strategies for achievement; and Acting (A) through setting up short-term goals, and taking
first steps and follow up actions (Lindgren and Bandhold, 2003: 38).

In this study TAIDA’s scenario techniques (Lindgren and Bandhold, 2003: 47)
started with tracing and describing changes (Tracking — T) in the surrounding environment,
particularly the Southeast Asian region, which might have an impact on the MOJ. Then
participants were asked to analyze (A) changes and potential impacts of the ASEAN
Community on the operations of MOJ. Then, participants imaged (1) plausible futures and
their desires for the MOJ in the era of the ASEAN Community in 2015. Next step was to

decide (D) individually strategies to meet threats and factors leading to achievement in
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the ASEAN Community. However, the research did not go through the phase of acting (i.e.
implementing and following up the scenario plan (A)) in TAIDA’s scenario technique
because the scope of the research is limited to only finding out what are the potential
impacts of the ASEAN Community on the MOJ’s operations and what should be policies
or strategies of the ministry to cope with the future conditions.

Data analysis in this research was essentially about discovery and the tasks of
defining, categorizing, explaining, and exploring, which are fundamental to the researcher's
role. The methods used for qualitative analysis therefore needed to facilitate such
detection, and to be conducted in such a way as to allow certain functions to be
performed (Ritchie and Spencer in Bryman and Burgess, eds., 1994: 176). The informants'
perspectives on the future operational environment in the ASEAN Community and its
potential impact on the MOJ’s operations were categorized, and analyzed by linking them
with the relevant data derived from documentary research. The analysis would ultimately
lead to an understanding on the potential impact of the ASEAN Community on the MOJ’s
operations, and recommendation on policy and strategy alternatives for dealing with any
impacts deriving from the community.

Still, no researcher should be confident that all the data gathered from interviews
represents the truth. Methodolosical triangulation was employed. Triangulation means the
combination of methods or sources of data in a single study (Denzin, 1978; Patton, 1980
quoted in Taylor and Bogdan, 1984: 68). Triangulation is often thought of as a way of
guarding against researcher bias and checking out accounts from different informants. By
drawing on other types and sources of data, an observer (or a researcher) also gains a
deeper and clearer understanding of the settings and the people being studied (Taylor
and Bogdan, 1984: 68). It is a way to assure validity and reliability of the research by
verifying the statement of one informant against the other sources of information and

assessing the probability that the statement given by the informant was correct.

5. Review of Literature

5.1 International Cooperation

Governments around the world are generally obligated in some way or other to
develop the welfare interests of their citizens. Only few societies are endowed sufficiently
to meet public aspirations through their own devices. Few societies are self-reliant. They
cannot generate goods, services, and protection ( security) which their populations

215815 WRAIUIFIAY 9 20 adufl 1/ 2561



126  WansenuvesUsEvIANeBunilienisuURnuvensenTefsTTy

demand and expect without the assistance of other countries (Holsti, 1995: 362). Hence,
international cooperation is a must, particularly, in the globalized world where there are
rapid growth of complex interconnections and interrelations between state and societies
that challenge the sovereignty of the state (Makinda, 1998: 5). Cooperation also stems
from common threats or problems like pollution, resource exhaustion, and other
environmental problems. Key objectives of cooperation among governments are reducing
costs and increasing efficiency. Governments also cooperate in order to reduce the
negative costs their individual actions may have on others (Holsti, 1995: 362).

Cooperation can be conceived as a process of exchange, while cooperation
among nations is a specific type of exchange that involves the adjustment of one state’s
policies in return for, or anticipation of, the adjustment of another state’s policies so
that both end up better off (Milner, 1997:7-8). Keohane (1984, quoted in Little and
Smith, eds., 1991: 105) explains that international cooperation will exist if actors’
policies and behavior are adapted to cope with expected preferences of others through
a process of policy coordination. Coordination implies mutual policy adjustment among
countries intended to reduce the negative (or enhance the positive) effects of one
country’ s policy choices on the others. In the absence of coordination, countries’
policies may have been different (Putnam and Bayne, 1987: 2; Webb, 1991: 311-312,
quoted in Milner, 1997: 7-8).

Putnam and Bayne (1988: 260 quoted in Milner, 1997: 9) discuss four different
forms of coordination: (1) mutual enlightenment involves the exchange of information
about countries’ policy intentions, so that their policy choices are affected; (2) mutual
reinforcement entails obtaining international support for one’s policies, usually so they
can be implemented in the face of domestic opposition; (3) mutual adjustment means
reshaping policies so they conflict less; and (4) mutual concession implies a package
deal where policy-makers condition their choices on the behavior of other states.
Moreover, Fischer (1988: 35 — 38 quoted in Milner, 1997: 9) presents a more systematic
analysis of the different forms of cooperative policies. Four dissimilar steps of policy
coordination are distinguished, each indicating greater levels of political commitment: (1)
the exchange of information to facilitate tacit policy coordination; (2) the negotiation of
specific policy deals on a one-time basis; (3) the establishment of a set of rules guiding
policy choice; and (4) the surrender of national policy instruments often to form a larger
policy community. Within this scheme, the final level (e.g. a monetary union with a

single currency and central bank, or in trade a custom union that entails a single market,

Journal of Social Vol.20 No.1 / 2018
Development



v hesd 127

or in the security area a pooling of national military units into a single international one)

characterizes the most extreme form of international cooperation (Milner, 1997: 9).

5.2 Regionalism

The 1960s and 1970s saw a first wave of analysis, focused particularly by the
regional impact of the Cold War and by the emergence of regional institutions both in
Europe and in the Third World. During the 1990s, there has been renewed interest
because of what has been termed “the new regionalism” of the post-Cold War era, and
this led to further attempts at definition. Hettne and Inotia (1994: 1-2) explain the
differences between the first and the second waves regionalism in the following
respects: (1) the first wave regionalism was found in a bipolar Cold War context, while
the new regionalism is taking shape in a more multi-polar world order; (2) whereas the
old regionalism was created from outside and from above (i.e. by the superpowers) the
new is a more spontaneous process from within and from below (in the sense that the
constituent states themselves are the main actors); and (3) the first wave regionalism
was specific with regard to objectives while the new is a more comprehensive,
multidimensional process.

Bowles (1997: 224-225) regards the new regionalism as an open regionalism that
is premised on countries’ continuing participation in the international trading system.
The preferential regional trading arrangements in the 1960s and 1970s, which occurred
in the first wave regionalism period, aimed at strengthening the developing countries to
be more independent of the global economy or to reduce North-South economic
linkages. It was based on the belief that the developing countries’ opening their
economies to trade with, and obtaining investment from, developed countries would
bring about underdevelopment rather than development ( Frank, 1969, quoted in
Nafziger, 1997: 107). Trade between developed and developing countries would result
in peripheral capitalism (i.e. capitalism unable to generate innovations and dependent
for transformation upon decisions from outside). In addition, the periphery countries of
Asia, Africa, and Latin America specialized in primary products in an enclave controlled
by foreigners while importing consumer goods that were the fruits of technical progress
in the central countries of the west (Futado, 1970, quoted in Nafziger, 1997: 106). The
new regionalism in the 1990s, however, is rather seen as a measure to ensure that

developing countries would not be excluded from the global economy. The new
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regionalism has two main characteristics: North-South regionalism and multiple regionalism
(Bowles, 1997: 225). The North-South regionalism is the regional trading bloc that has
member countries with different levels of Gross National Product (GNP) or the member
countries from both developed and developing countries. The new regionalism is viewed
as multiple regionalism because countries belong to different regional groupings and

organizations.

5.3 The Ministry of Justice (MOJ)

The Ministry of Justice (MOJ) was founded in 1891 by the King Rama V. The
foremost objective of the MOJ’ s establishment was to centralize all courts, which were
under the supervision of numerous ministries and organizations, to be under the same
authority. In 1912, the Regulation on the Justice Administration was announced to divide
justice affairs into two main bodies. The MOJ was obligated to administer secretarial works
of the ministry, while the Court of Justice was in charge for judiciary affairs. The Act on
Improvement of Government Organization (1991) stated in relation to the administration of
the MOJ that all justice affairs, except the judicial proceeding and adjudication, would be
supervised by the MOJ. However, it was not until August 2000 that the modern MOJ was
reformed by separating the Court of Justice from the MOJ. This reorganization was in
accordance with the Constitution of Thailand (1997) that intended to foster and protect the
people’s rights and liberty. The Constitution indicated that the administration of the Court
of Justice shall be independent, which meant the MOJ would be no longer the general
affair unit of the Court of Justice. The MOJ today comprises of nine organizations under the
supervision of the permanent secretary of the ministry, and three agencies (the Anti-Money
Laundering Office, the Office of Narcotic Control Board, and the Office of Public Sector Anti-
Corruption Commission) directly under the supervision of the Minister of Justice. These
offices under the supervision of the permanent secretary of the ministry are as follows
(Ministry of Justice, 2012):

5.3.1 The Supporting Cluster

Office of the Permanent Secretary is obligated to formulate and implement the
Ministry's policies and strategies and serve as the center for coordination among its agencies.

Office of Justice Affairs (OJA) is responsible for policies and justice system
development through the study and evaluation of law enforcement and the promotion of
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collaboration on technical and justice issues between both domestic and international
agencies.
5.3.2 The Justice Administration Cluster

Legal Execution Department (LED) is obligated to implement the legal
execution of civil and bankruptcy cases, deal with business reorganization, liquidation
and the deposit of assets in accordance with the court's order; settle disputes in legal
execution and enhance collaboration and participation of government and private
sectors in legal execution.

Department of Rights and Liberties Protection (DRLP) is assigned to take care
of the people's rights and liberties as recognized by law; develop administration systems
for the promotion and protection of the people's rights and liberties.

5.3.3 The Justice Promotion Cluster

Department of Special Investigation (DSI) is assigned to prevent, suppress and
control special crimes which seriously affect national economy, society, security and
international relations through monitoring, fact finding, investigation, inquiry, bringing
charges against offenders and rendering justice to the people to instill public confidence
in justice.

Central Institute of Forensic Science (CIFS) is authorized to create and develop the
data-base; support the prevention and suppression of special crimes; manage the crime scene
evidence; establish integrated network at both domestic and international levels; set the
central standard of evidence examination that meets the international standard; propose
the amendment and development of laws and regulations relating to forensic practices;

5.3.4 The Rehabilitation Cluster

Department of Probation (DP) has two major missions. First is to provide
supervision and rehabilitation for offenders in the community, conduct compulsory drug
rehabilitation programs for drug addicts, and provide aftercare services to ensure that
they will be productive members of society. Secondly, the department promotes
involvement of family, community, and network agencies in providing care, treatment,
and rehabilitation services to offenders.

Department of Juvenile Observation and Protection (DJOP) has duties to
promote the protection of juvenile's rights and liberties; strengthen family and community

ties; take legal proceedings in criminal and family cases;
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Department of Corrections (DC) is obligated to detain and provide treatment
to offenders according to the court's order under the principles of criminology, penology
and in compliance with the UN Standard Minimum Rules for the Treatment of Prisoners
by providing them with education, vocational training, mental development and welfare

for rehabilitating and helping them to be decent, law-abiding citizens.

6. Tracking: Operational Environment of the MOJ in the ASEAN Community

Referring to the in-depth-interview and focus groups, which utilized scenario
techniques for gaining participants’ views about the MOJ’ s future operational
environment in ASEAN Community, it was found that the geographical position of
Thailand, locating in the center of the mainland Southeast Asian region, would create
economic advantages for the country. In particular, Thailand geographically connects
with emerging economies such as Cambodia, Laos, and Myanmar, and countries with
high economic growing potential such as Vietham and China. This geographical location
presents an opportunity for the country not only in trading with ASEAN countries, but also
as an economic linkage between ASEAN countries and China. Hence, it is anticipated
that the advent of ASEAN Community will benefit the country’s economy, particularly
the growth of foreign direct investment, international trade, and the tourist industry.

But by the same token, a question on the equitable distribution of development
benefits is raised. In other words, who will be the major beneficiaries of the ASEAN
Community? The country’ s rapid economic growth deriving from the arrival of the ASEAN
Community may not provide economic advantage to all citizens. People with dissimilar
potentials, capability, wisdoms and resources will be differently benefited from the ASEAN
Community. As a result, the economic disparity between the rich and the poor might be
more problematic. Of more concem is the exploitation of underprivileged geroups for
economic and social gains. For that reason, the first scenario of the surrounding environment
of the MOJ’ s operation is the possibility of the country’ s economic growth without the
equitable distribution of development benefits.

Second, with the arrival of ASEAN Community the number of foreigners, particularly
ASEAN people, staying, working, and travelling in the country is likely to be increased. That
situation is likely to make Thailand a multicultural society. A multicultural society is
characterized as a society with many different ethnic or national cultures mingling freely. It

can also refer to political or social policies which support or encourage such coexistence.
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Important in this is the idea that cultural practices, no matter how unusual, should be
tolerated as a measure of respect (Boundless, 2016). Within the ASEAN Community, there is
an expectation that the exchange of cultures, way of life, wisdoms, and technologies for
development between ASEAN citizens in Thai society will occur. Thai people will learn how
to tolerate the ethnic differences, and learn from each other through the process of cultural
contact. They will understand the differences, and show respect to other cultures
(Kulwadee Charoensri, 2008). These circumstances would help the ASEAN Community
achieve its objective of “ Unity in Cultural Diversity” by strengthening the ASCC’s goal of
being people-centered and socially responsible with a view to achieving enduring solidarity
and unity among the nations and peoples of ASEAN by forging a common identity and
building a caring and sharing society which is inclusive and harmonious where the well-
being, livelihood, and welfare of the peoples are enhanced (ASEAN, 2011).

Third, social problems of the country are likely to be increased and become
more complex because of increased numbers of migrants, especially unskilled foreign
workers. Between 2009 and 2012, the average labor flow in the ASEAN region was
about 3.0% annually, but Thailand was the country with the highest foreign labor flow
into the country at about 4.8% annually (United Nations, 2013, quoted in Danupon
Ariyasatchakorn and Sompawin Manpasert, 2015: 7). Moreover, statistics from the Office
of National Economic and Social Development Board (2013) stated that in 2010 the
number of non-Thai citizens staying in Thailand was about 2,131,546. This figure will be
doubled if the country accepts more foreign workers. Potential social problems are:
transnational crimes, unregistered half-caste, human trafficking, narcotics, illegal migrants,
and orphans with various ASEAN nationalities. In the meantime, skilled Thai workers will
be likely to move to work in countries with stronger economic conditions, particularly in
the service sector.

Different justice systems among the ASEAN countries might bring about more
crime in the country. For example, the probation system, for instance, is not used in
every ASEAN country. Only Thailand and Philippines separate the probation system from
other justice systems and view it as a rehabilitation program rather than a correction
system. In this circumstance, ASEAN wrongdoers, particularly drug addicts, might not fear
being arrested in Thailand because they will not get hash punishment. So, there is the
likelihood that more ASEAN people, particularly from Cambodia, Laos and Myanmar, will
be arrested for burglary, quarrelling, violent actions, and drug addiction.
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7. Analysis of Changes: Constructive and Harmful Impacts

After the operational environment of the MOJ is tracked through the views of
MOJ’ s officers, patterns, trends, threats and opportunities of change are discovered.
Questions are raised such as what will happen if these trends are likely to occur; and
what will the consequences? Hence, an analysis of change is needed for discovering
future consequences of changes in the present and the interplay between trends and
tendencies (Lindgren and Bandhold, 2003: 39). The analysis also aims to investigate
further creative and intuitively produced scenarios about both constructive and harmful
impacts of the ASEAN Community on the MOJ’s operations.

7.1 Constructive Impacts of ASEAN Community

First, constructive impacts of the ASEAN Community on the MOJ’ s operations
concern the opportunity for accelerating existing organizational developments. In a
normal situation, the process of organizational development moves slowly. However,
with the initiation of the ASEAN Community pressures derived from limited time for
preparation, and the government’s enthusiasm about the ASEAN Community are likely
to accelerate developments. The ASEAN Community may be viewed as an engine or a
wakeup call for changes or reforms of organizations needed to cope with the new social
situation in the ASEAN Community. This organizational development includes building
the capacity of both the working systems and the human resources of the MOJ as well
as the reform of relevant laws.

A case in this point relates to the LED’ s operation. As stated earlier, the ASEAN
Community will present an opportunity for economic development of the region and
Thailand needs to prepare to exploit the economic advantages. A key factor for economic
development of the country is foreign direct investment (FDI). The country needs to
motivate foreign investors. A magnet for motivating foreign investors to Thailand is the legal
execution process. If the legal execution process, including civil case and bankruptcy case
executions, is rapid and just then this will help both creditors and debtors quickly return to
normal business conditions. Once these properties are activated, there will be more funds
injected into the market, and that will help to promote the country’s economy. Therefore,
the advent of the ASEAN Community has become a stimulus for the LED to accelerate its

organizational reforms, including the consideration of how to decrease legal execution steps,
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how to limit the timeframe of the legal execution, and how to standardize the legal
execution procedures to be accepted regionally and internationally.

Secondly, there is a prospect for closer cooperation between the MOJ and
relevant ASEAN countries’ agencies. The cooperation would bring about integration of the
regional justice system, and the regional networks. The international cooperation among
ASEAN countries on justice affairs would help facilitate the existing operations of the
MOJ. A case in point is the operation of the LED which is now facing the limited
jurisdiction of Thai courts. Generally, the LED’ s legal execution will be based on the
court’s order. But if debtors fled from the country or their assets are located abroad or
being taken away from the country, such cases could not be accomplished because it is
beyond the Thai authority. Then, the ASEAN Community would be a window of
opportunity for the LED to open discussion on the matter with counterpart countries in
ASEAN. The LED need multilateral agreements or bilateral agreements on procedures for
certifying official documents including the orders of the Thai Court of Justice. Such
agreements would help improve the operation of the LED. Another organization wishing
for closer cooperation with other ASEAN countries is the Department of Correction (DC).
The DC seeks agreements on ASEAN inmate transfer because it will help the DC
reducing its budsgetary burden. Moreover, the DC expects that the exchanging of
information about inmates and the building of an inmate database linkage among ASEAN
countries will support the correction departments in ASEAN to monitor their foreign
inmates’ profiles and treatment.

Third, the MOJ would take this opportunity not only to promote the country’s
justice system and standard, but also to standardize the ASEAN justice system to
become international. This is concerned with the image-making of the country’s justice
process. Foreign confidence in the national justice process would help facilitate
economic growth because foreign investors, traders, and tourists would be comfortable
to work or travel in a country with an international standardized justice process. For
example, a milestone creation of Thailand’s justice standard which ultimately became
an international standard is the Bangkok Rules. It began in 2009 when the Thai
government represented by Her Royal Highness Princess Bajrakitiyabha submitted a
resolution to the Commission on Crime Prevention and Criminal Justice (CCPCJ) that
recognized the vulnerability of women incarcerated in a system built principally for
men. The assembly led to the creation of the Project on Enhancing Lives of Female
Inmates or ELFI in Thailand initiated by Princess Bajrakitiyabha. During the period through
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December 2010, the resolution set in motion a series of meetings that culminated in the
UN General Assembly’s December 2010 adoption of the body’s first set of rules focused
on women prisoners: Rules for the Treatment of Women Prisoners and Non-custodial
Measures for Women Offenders, or the Bangkok Rules. The Bangkok Rules is the first set
of rules geared towards the treatment of women prisoners. It supplements the existing
international standards on the treatment of prisoners, particularly the Standard
Minimum Rules for the Treatment of Prisoners, which applies to all prisoners regardless
of gender (Wikipedia, 2016).

7.2 Harmful Impacts

Globalization, open economies and markets, modernization especially advances
in internet and communication technology, increasing mobility of people and borderless
inter-cultural exchange, provide a facilitative landscape for criminal networks to operate.
Developing and underdeveloped countries, with their current volatile socio-economic
conditions, tend to provide an environment for criminal elements to victimize and co-opt
many of their poor (Office of the Special Envoy on Transnational Crime, 2017). By the
same token, ASEAN’ s integration and community-building over the past years have
created conducive conditions for rapid economic growth and development with great
benefits to ASEAN and countries around the region. Yet criminals have exploited the
same forces that made possible today’s rapid trade and advancement to extend their
criminal activities and influence across countries (Un Sovannasam, 2011: 77)

Such a condition is also a concern of several MOJ officials. They are afraid that
the ASEAN Community with a free flow of goods, services and skilled labor, a freer flow
of capital, and with more convenient transportation and traveling in the Southeast Asian
region would lead to more complicated criminal cases in the country, particularly case
related to transnational crimes. That is the first potential harmful impact of the ASEAN
Community on the MOJ operation.

Transnational crimes are violations of law that involve more than one country in
their planning, execution, or impact. Transnational crimes can be grouped into three broad
categories involving provision of illicit goods (drug trafficking, trafficking in stolen property,
weapons trafficking, and counterfeiting), illicit services (commercial sex and human
trafficking), and infiltration of business and government (fraud, racketeering, money

laundering, and corruption affecting multiple countries). Transnational crimes are distinct
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from international crime, which involves crimes against humanity that may or may not
involve multiple countries (Albanese, 2009).

Other than the effect of globalization and open economies and markets in
Southeast Asian region, the geographical location of the country is likely to lead to more
complex crimes, especially transnational crimes. Thailand is placed not only at the center of
the Southeast Asian region, but also connected with CLMV countries (Cambodia, Laos,
Myanmar and Vietnam), and close to two countries with high numbers of population (China
and India). This geographical location is exploited as a route for human trafficking, narcotics
trafficking from CLMV countries to third countries, and other illegal trade. The country’s
8,167 kilometers of land boundaries and coastline is likely to pave the way for illegal
immigration and other unlawful practices (Pornthep Channik, 2014: 61).

For the example, because of no standardized approach to juveniles among ASEAN
countries a country without special recognition of juveniles and juvenile protection
systems might be viewed by criminals as a place for criminal juvenile activities. According
to the DJOP report on the treatment of juveniles in ASEAN (2013), it is found that there
are three groups of countries based on the methods of treating juveniles: (1) countries
focusing on juvenile rights with its observation and protection based on international
standards, i.e. Brunei, Malaysia, Laos, Singapore and Thailand; (2) countries with special
laws on the treatment of juveniles but still have incidents on juvenile rights violations, i.e.
Philippines and Indonesia; (3) countries without special laws or courts for considering
juvenile cases, countries detaining juveniles and adult offenders in the same prison, and
countries where children’ s rights violations still exists, i.e. Cambodia, Myanmar and
Vietnam. Because there is no hash punishment for juveniles in Thailand, it sparks a fear of
juvenile exploitation by criminal gangs. Instead of committing a crime themselves, such as
drug trafficking, criminal gangs might use juveniles for criminal activities. Such cases might
be increased within the ASEAN Community. Some MOJ officials discussed the worse
scenario where if the responsible government agencies are not able to catch up with
transnational criminal activities then Thailand might become the hub for transnational
crimes in the region.

A second harmful impact of the ASEAN Community on the operations of the
MOJ is the fear among MOJ officers that their organization will be viewed as inefficient in
the ASEAN Community. The free flow of skilled labor, capital, investment and the
liberalized rules of cross-bordering is likely to signify major population shifts, as people

move from poorer countries to richer ones and of shortcomings in customs and border

215815 WRAIUIFIAY 9 20 adufl 1/ 2561



136 WansenuvesUsEnIaNeBunilsenisuiRnuveinsenseefsTsy

control procedures (Corben, 2015). Overloaded work with limited resources is unlikely to
make for an efficient MOJ.

For example, the LAD officials fear of double workload under the ASEAN
Community due to the open economic, market and foreign direct investment. Today, even
though the ASEAN Community has not begun fully, the LED is full of unfinished tasks.
According to the LED’s statistics on civil case executions in the budgetary year of 2013-2014,
about 237,527 civil cases were transferred from the budgetary year of 2013, while the new
civil cases for the budgetary year of 2014 were 136,285 cases. But the LED could complete
only 150,613 cases or about 58.9 percent. The remaining 223,199 civil cases have been
transferred to the operation in 2015. Moreover, if the multilateral agreement on cross-
bordering legal execution is not made then introducing liberalized rules for cross-border
transport will cause difficulty for LAD officials to hunt for cross-bordering debtors and
movable assets. The problem is that the LED jurisdiction is only in Thai territory.

In addition, an open economy and market which pave way for more transnational
crime might mean an increase in the number of foreign inmates in Thai prisons. At least four
problems are likely to occur if there are more foreign inmates. First, due to overcrowding a
spread of infection and more mental illness are likely to exist. Secondly, because of a
variety of cultures and languages in prisons, inappropriate interactions, conflicts, and
violations might occur. Thirdly, petitions about human rights violation in prison are likely to
be increased although correction officials are trying very hard to prevent this. Increased
numbers of inmates in the prisons with limited resources and numbers of correction officers,
and limited space for detaining inmates makes it more difficult for correction officials to
monitor and control situations. Finally, the imprisonment of foreign criminals, particularly
from the Southeast Asian region, might lead to the creation of organized crime networks.
Exchanges of criminal experiences and expertise among inmates from several countries
might be the result. Ultimately, there may be an increase in recidivism among inmates.

Insufficient budget is also a concern of the Department of Rights and Liberty
Protection (DRLP) which may cause it to be seen as an inefficient agency. According to
the Compensation and Expense for Injured Person and the Accused Act B.E. (2001),
innocent injured persons and victims (both Thai and foreigner) in criminal cases have the
rights to claim financial compensation from the government. For example, in case of
compensation for death, the heir of the demised person may receive about 100,000
Baht. Hence, the advent of the ASEAN Community generates alarm of inefficient budget

for the DRLP to compensate innocent injured persons and criminal case victims. However,
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it does not mean that the department would not compensate them but the process for
compensation might be prolonged due to limited budget. For example, if the budget for
this year is not enough, it means that innocent injured persons and victims in criminal
cases have to wait for the next annual budget. As a result, complaints about inefficient
work of the DRLP are likely to occur.

8. Imaging Desired Changes and Deciding Strategies for Achievement

After gathering insights about plausible futures, it is time to create images of what
is desired by creating visions (Lindgren and Bandhold, 2003: 47). Vision is the foresight of a
desired result. It creates meaning and gives identity, belief, guidance and inspiration. At
the same time, it is a focused target with clear expectations that hopefully lead to
commitment (Lindgren and Bandhold, 2003: 66). As soon as imaging desired changes (1)
has been done, the next consideration is to decide on strategies for achievement (D). That
is the process of classifying development areas and strategies to cope with threats, and
reach visions and goals. Deciding is the phase where everything is put together. The future
environment is tracked and analyzed, and the vision is in place. Deciding is to search for
an answer to the question: what can be done to go in the direction of the vision, taking
advantage of opportunities and avoiding the threats of the future environment? (Lindgren
and Bandhold, 2003: 81). In this research, key informants from both in-depth interviews and
the focus group provided their visions on what are desired characteristics of MOJ operations
in the ASEAN Community. Then, several strategies for achieving those needs were raised.

First, with the intention of achieving MOJ operation in the ASEAN Community laws
related to their operations should be up-to-date, and able to cope with changes and
future threats. Hence, legal revision and reform is a must. This should probably be the first
task of the MOJ in preparing for the advent of the ASEAN Community. Various researches
related to legal reform should be made, including the reviews of civil, criminal and
administrative laws, and justice processes. Moreover, legal mechanisms leading to
successful justice cooperation and coordination in ASEAN should be created. However,
these legal mechanisms which would help facilitating ASEAN cooperation through policy
adjustments should be established based on negotiations and agreements among ASEAN
countries. Accordingly, there will be adjustment of one state’s policies in return for, and

anticipation of, the adjustment of other states’ policies so that all end up being better off.
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Secondly, the MOJ administration must be developed and modernized. Administrative
development is the improvement of administrative mechanisms for rapidly and efficiently
achieving the development goal. These mechanisms include human resource, financial
resource, and material and management systems. For the human resources, MOJ officials’
capacities should be increased through education and training. This includes increased
capability in foreign language communication especially the English language and languages
using in ASEAN Countries as well as the strengthening of their professional and administrative
skills. In addition, MOJ officials must understand changes and future threats and
opportunities deriving from the ASEAN Community so that they will be enthusiastic about
preparing themselves for the advent of the ASEAN Community.

Budget for the MOJ’ s operations related to the ASEAN Community should be
sufficient for efficient operations. Also, a transparent, accountable and flexible financial
system is @ must. For the material dimension of administrative development, materials for
working should be modernized, efficient, and suited to the context of the MOJ’s work. In
relation to the management system, at least two matters should be addressed: (1) the
administrative structure of the MOJ should be well defined including decentralization or
centralization of administrative power, unity of command, and unity of direction; (2)
operational units of the MOJ should have well planned and well-defined goals, working
standards, and clear operation procedures including control and coordination systems.
However, all of these factors will not improve the achievements of the MOJ if its
administrative systems are not transparent and accountable to the public. The transmitting
of justices to the people is not just about working in line with the laws and regulations but it
is about making the public confident in the MOJ’s operations.

Third, the MOJ must have sound and suitable strategies in preparing for the advent
of the ASEAN Community. In 2013, the MOJ drafted strategies for the introduction of the
ASEAN Community. These are: (1) the strategy to drive legal development processes for
building national competitiveness; (2) the strategy to develop cooperation among justice
process agencies to cope with the negative impact of the ASEAN Community; (3) the
strategy for the development of administrative systems and justice administrative systems
to deal with the ASEAN Community; (4) the public communication strategy for building
public confidence in the MOJ and the country’s justice systems; and (5) the strategy to
advance the capacity of the MOJ’s officials to be ready for the ASEAN Community. These
strategies could not be achieved without the professional intentions of MOJ’s officials to

Journal of Social Vol.20 No.1 / 2018
Development



v hensd 139

drive and implement strategies. Therefore, action plans are needed for driving and
implementing these strategies.

Finally, the MOJ alone is not able to achieve its operations in the ASEAN Community.
Consequently, the development of networks with other agencies at both domestic and
international levels is @ must. At the domestic level, necessary mechanisms for cooperation,
coordination, and collaboration among agencies should be made. At the ASEAN level, it
includes the exchange of knowledge and information, the creation of bilateral or
multilateral agreements on issues related to justice processes, and the removal of obstacles

to ASEAN cooperation.

9. Conclusion and Recommendation

The advent of the ASEAN Community in 2015 is expected to make changes to
Thai society, including social and economic changes. To address challenges from, and to
be ready for the arrival of the ASEAN Community, the MOJ must understand the future
operational environment, the constructive and harmful impacts on its operations, and
conditions leading to its achievement in the regional community (see figure 1 below).
Hence, TAIDA as a scenario technique was utilized for gaining views on the future
operation of the MOJ. From tracking the environment of the MOJ in the ASEAN
Community, three characteristics were found: (1) the possibility of the country’ s
economic growth without equitable distribution of development benefits; (2) a likely
multicultural society in Thailand; and (3) increased social problems with more complexity.
After that, the analysis of change resulted in three constructive impacts and two harmful
impacts of the ASEAN Community on the MOJ’ s operations. The three constructive
impacts are: (1) the opportunity for accelerating organizational development; (2) the
possibility of closer cooperation between the MOJ and relevant ASEAN countries’
agencies; and (3) a prospect not only to promote the country’s justice system and
standard, but also to standardize the ASEAN justice system to become international.
Two harmful impacts are: (1) the possible of more complicated crimes, particularly
transnational crimes; and (2) a fear among MOJ officials that their organizations are likely
to be viewed as inefficient due to more work but limited budget and resources.

In imagining desired changes and strategies for their achievement in the ASEAN
Community, MOJ officials agreed on the likelihood of at least four desired changes with

several strategies. First is the modernization of relevant laws to cope with future challenges.
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This could be done through revised and reformed laws and regulations, including criminal law,
civil law and administrative law. Second is the development of the MOJ’s administration. Four
issues should be developed as strategy for achieving administrative development of the MOJ:
human resource, financial resource, and material and management systems. The third
achievement factor is sound and appropriate strategies preparing for the advent of the ASEAN
Community. These strategies should be accompanied with professional strategic implementation.
The final condition leading to the desired change is the development of networks with other
agencies at both domestic and international levels.

Finally, so as to full fill this research, the further studies on the impact of ASEAN
Community on the operations of other departments not supervised by the Permanent
Secretary of the Justice Ministry — like the Office of Narcotic Control Board, the Office of
Public Sector Anti-Corruption Commission and the Office of Anti-Money Laundering - should
be done. In addition, after five years of ASEAN Community, there should be again the
studies of impact of the ASEAN Community on the operation of the MOJ’s operations.

Achievement Factors:

- Legal Reform

- Development of Administrative System

- Good Strategy with Professional Strategic Implementation
- Network development

0

*Operational
environment for MOJ
in ASEAN Community

*Operational
environment for MOJ
in ASEAN Community

Constructive Constructive

impacts impacts

MOJ’s readiness for the arrival
of the ASEAN Community by

Harmful Harmful the end of 2015
impacts impacts

sOperational Operational
environment for MOJ environment for MOJ
in ASEAN Community in ASEAN Community

J L

Figure 1: The preparation of MOJ for the arrival of the ASEAN Community
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Abstract

The objectives of this research are 1) to study the policy on educational development in
Thailand and China during the past 10 years 2) to study the similarities and differences between
Thailand and China’s policy on educational development. This research is based on qualitative
research approach including documentary study, focus eroup, in-depth interviews of 18 key-
informant. The research result shows that Thailand and China’s education are influenced by Eastem
culture, especially from Confucius philosophy. Therefore no matter at individual, family or national
level, Thailand and China both place a lot of importance on education. However, due to population,
educational resources, and differences in values, China’s emphasis on importance of education is
higher. Chinese families will do whatever it is possible for their descendant’s education, and their
children are highly determined and hardworking to improve their way of life. Chinese students focus
on studying well, meanwhile, Thai places importance on both knowledge and morality. Educational
management in Thailand and in China are bureaucratic with centralized authority and linear hierarchy.
However, Thailand allows every sector of community to participate more, China’s educational
management, on the other hand, has higher efficiency, unity and continuity, but lacks participation of
the people in sodiety. China’s education emphasizes more on specific expertise in certain fields,
whereas Thailand’s emphasizes more on well-rounded knowledge than to be an expert in particular
fields. During the past 10 years, Thailand has created many talents with international vision and
perspectives in fields of management, social studies and humanities. By contrast, China has created
experts in the fields of mathematics, physics and chemistry. These experts have become crucial

human resource to develop its economy, society and a number of innovations.

Keywords: Comparative Study, Education Development Policy, Thailand, China
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Abstract

This paper analyzes the relationships between the principles of governance and
the Sufficiency Economy Philosophy and suggests guidelines for enhancing governance
toward sustainable development of local communities. The qualitative research method
is applied through documentary reviews, focused group discussion, and non-participating
observation on community environment, community development, and villagers’ way of
living with respect to the principles of governance and the Sufficiency Economy Philosophy.
Two chaw sa-ad villages, pilot models for promoting governance selected by the Office of the

National Anti-Corruption Commission, namely, Baan Thakhoinang of Sisaket Province and Baan
Khulamphan of Prachinburi Province were used for case study. The results indicate that the

four pillars of chaw sa-ad under the integrated approach of bovom or village-temple-and-school

connected with the principles of governance and the Sufficiency Economy Philosophy’s salient
components of knowledge and integrity are key drivers toward sustainable development of local

communities.

Keywords: Chaw Sa-ad (Clean Bouquet) Village, Governance, Sufficiency Economy

Philosophy, Sustainable Development
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unii

Uszwmalnedvszidudgmnisuimsnisiauiysemanateduiiduainudimie
Taoamznsidudsenfininnunin aunmdinaulnes eulvedlngjainanudanuansa
dmuitgniuaussaeiessan Jgmnmienesiuiunarszuuguius Jagtiunnniadiues
FsruFendodiinsudluliamiFesru@edndanin mstanasisay aunMTInvesszvy
nsanveriaMumEons meiuiATygRanasdinn nansrateneld msfensomindau
msdnfeuinisasisug warlgmenudenlnsuveminginssssuvAuazduan dou yads
Uspdumauimsdanismasgiivaussaniam vinanalusda waenmasanessusuiiingy
Wurandna (Office of the National Economic and Social Development Board, 2016)

Tugranmrsseiiiuunlsemalngyssauivinganisainienisidieslulssine
Ingan1sainenIslliasdenanneliiinanudauganisnnuanvesauludny dwmanssnusio
wefosnmuazanuiiuas Jguisng q Sdudieaduguasadenisiimudseme Jagiuly
L URIUNUNALLATYFRILALAIALUNR 2Rl 12 (WA, 2560-2564) Tnsimuaidmne
s fidenadestuitlmunenisaunfisadu (Sustainable Development Goals: SDGs)
Tnesjsgnisussgideiimiszozen “sduns s Safu” Sandnnnsiddny 1oun Gaaudy
gudnanaveam s Weulnedaunminuazquanieia Wanaulneliihte 143 s
fvinwy fnrwAnaiassd Dfruadna danuduinveudednu fa3ussmularausssy wazde
ndnUirvenasugianeifiesioiowdaudumuinunassgiauardsauuismnfadud 9
(w.¢. 2545-2549) teliAnnisysaunnsmsiauluyaiiivugiuvesnisldngidyauas
uinnssuludiuvesnisuimsmaiglvianudifyfunisufsunsianisnesgielifana
Sugvdegneaisds iamnulusdla fussansam danusuinweu asieaeulsiognadususssm
Josiumnasausengatveu dn1snseatedrunaliussrivudiunddiusulunsiuu wag
asresssnivalmantuludesne

nsWmuUsEmasauissduilaanyanalusinguiituasdmsunisiaudanuas
\risugianguiass “njthudeazein” iulassnisidriinaunssymsmauiuianisiniv
ddnanueuenssun1steaiunasUsuusun1svasawised (U.U.ev.) saufuimuisasiily
UJymvesyguou ImaméfamiﬂqﬂﬂqLLazﬁ@um%mlwamu‘Lﬁﬁmm%aé’méLﬂuﬁugmﬁwﬁm
mMstaufanatasanaudaudiietulugusy andnluguruiianuadadvsenss
Prewmieiienatu egimifuogisasugy nodadugmuiitamduuds Sudulumuuums
yosmaiaussBu

anudiSalumaiau “mithuseavern” Wuluguremytudusuuluamudodng
4930 wafvesny woinssu Inla uardae Frsludiuddalunsiaduadisssnfuiali

v
=

neduluguwy Wneideauladnuiummslunsimumiiudearernlaeiuiygvenasygna
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weilgaagudnnsvessssnAvtanidunseulumsfin sussluuummsiiiiusslomidmiunis
W@umsqmuasiNé’j’qﬁuuuﬁugwummﬂ%’mwmmegﬁﬁ]waLﬁsmLLawé’Tﬂmimaqaiimﬁmaﬁm%
yuLdY 9 sl

msfnyiluadsd finquszasdiiie 1) Aemeiamuduiusvomdnmessaniviaiunis
fimunidady 2) AnwvanudeslowemdnnssssniuatuuwnAnivgvesasugianeiiies way
3) favhieausuurlunmaadiuaisnnivafiensiuedouypmuiisdu mefinwafailiisns
AeiBsnninm (Qualitative Research Method) shemsfinwinanainenaisuazaiddefiAeitos
(Documentary Review) NM5aunuINgu (Focus Group Discussion) wagnsdranuuldfidiusau
(Non-participant Observation) LieAnwanmuwindesesyse nMaddudinvesymtulusmvy
mMsWaLazdanyuYL emuumlagdadeivilinmsiamuas danmsyusulssauaniy
41159 vumdnnsvessssunAuIawaz Uiy 1venasugianeies suazihlugnsimuiyuyy
fidadu Inefigegathlumsatuayumnemsiaunidsdu (Sustainable Development Goals:
SDGs) 171 16 Ao duafudsanasugy gfssan bikdauen wava¥vanndunsdsauiidauuds uas
Wvanemsiannidadu defl 17 fie afumsiidausuuazmaduiudussiuana

fiteasiiufinirauiiofnvinsiauiuas danisgusy 2 uis Tiun 1) vty
yiAeeus Sannaiasiny way 2) mjtuddiu Smauniugd Feisaemytiuldsuns
Andanaindrdnauausnssunislestunazysiuusunismasauniend (U.u.a.) Wiiu
“mitutedzen” RTeivdoya o mdtiudaiu SminusIugs Tudiadieunuaiug 2560
wagvdUuvinAeeue Jwinasasiny Tudiaseuuweu 2560 lunisaunuingy gidedenyl
Yoyadndny (Key Informants) wuulamnziaizas Tnetdenyanaidunuvilunmsianuazdans
yu oud 1$1e10a wey Flvgtu angnssunisuytiu figueu onaatasivinudie
yuvy Uswguntiu ag wazvnthuiiendueglugusy naenaudmifivemiisiiuninig
16un Wnihiivesesdnisuimsdiusvaiiguatuy wazdildrnufedestunisduiuay
yjUnuYedzan

o
= o/

§95UAUNANUNISWAIUINIE9EIUY

5591NAU1A (Governance) WumdnnsitugiuiiaimdnuseiuliAnnswam gy
ﬁﬁaﬂiamquﬁgﬂué’mﬂmﬁm \AsEga dpunaznisuins laesssunfviadundnnisaina
wazifufiveufuicluniady ammetensu ssdnsunAsosdiuiesiu asdn1sniaUszandanu way
psAMITEnisEne wnAnesssnniuiaduiiiinedunivarsainsenuvesuiasian
Iaredymnisiauvesnguusewmalusygiiniasiasiluiening Tusieam “Sub-Saharan
Africa: from Crisis to Sustainable Growth” Taglustaaiuil suranstantlfiiiudenauddayves
symnAvialumsituyingaasugignisiiulnednsssdu (World Bank, 1989)
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ARUINBINUNTRUTENINeUTEWA (The International Monetary Fund -IMF) Fadu
psdnsidunumlunslfnrnudismdenisnstuifioiugiasusAavessemeaig 4 nud
Yatoaanudfalunisiiugszuuiassgavesdsemailldsuaudasmdoniinistuie
Auasnveslszmalunisuimskasnisdnduulevisaisisusediaasenin dalu
suAslanuagneaun1siuseninasemaisasuin mafauiegredBuayliannsoussqld
mnUsEmATuLInsIsINAUIa sssunfviadnduesdusznoviidrfaylunisudmsnisiaun
Uizmﬂﬁjmiﬁwmﬁgﬂgu (International Monetary Fund, 1997)

su1A1slan (World Bank) laliiaa1ununevedsssunfivialiin sssunfivia vuneds
dnwnizuarBnsliddunamenmaiiesunmsuimsmsiauiuszima lnslanizEesnisiams
NINYINTNUATEFN AL HIAL suimslangfannudiduesssaniviadensiauuszme
ImaLﬁudwiimﬁum%ﬁdaué’wﬁzﬂuﬂ13Wyuijﬂiw§ﬁaﬁuaﬂUimﬂ wetlszimasiig 9 daana
$nduidesdsguiaiiuseansam fszuvgisssy Tnszurunisngmneiiiudass ey
Tusdlauaznsanaould Tassuwenslantlidiuiningauasugiaiiiatulud we. 2500 uay 2541
ffu fawmunanUssmaidsiauniinsuimsiivnsssnniug saussnguyananionduiia
SvBwaliisaunangy msudmsisidlufmenisainnediudu ssuuguiud madunssadunan
waznslds1unaluTunisiiin (Carothers et al,, 2009 cited in Pierre, 2010) daunisusms
Fan37ilaidaBu (Asian Development Bank, 2016)

Mndlyminedu suanstandsldmmunduldeulunadulsemamdsiaumnussing
sufaszmalnedidesnsdiiuansuinislan IdesufsuszuusvnisTiiinisuimamy
wumasTsnAunateuiiaefBuiuld (Bowomwathana, 2008) uenaniiddiosdinsainady 1
fdunssaivayudoulvlunisidutudnan Téun nesunisiuszninessine (MF) uas
5UNATHAIUILELTY (ADB) (Bowornwathana, 2000) annideulufenarivinlisguiavesn
UsgmalvaudAguazadun1suJsunisuinsinnisn1asguesuseimanu auvannis
53311AUR

Asian Development Bank (2016) na1111 sssundviallulladuddydmsuuszinaly
yive@elunsiamniasegha danu uazdandenodadadu wagsafuayuliAansuiuuss
sssnAutanslusziuanitu viesdu wazsedumalulssdundnie 1) defunisaesiudu
2) QUASIINIAUIATBIMUILIIUAIASTUALLONTY 3) duaTUNTNTEAN8SIWAGV09RY
0) aduayumaaieuiieninenslulsemaiensitaun Sansniau uarlinaenyudn
1N9IAY 5) atfuALUITUY E-governance 6) siautisimdeussmafiuszaulamaiiy
Faudomansughuazdsay uay 7) adfuayuliiinsssniuialussiuviony

United Nations Development Program lannunesnuseneuvessssiniviall 9 98 laun
nsddausau (Participation) wdnilAsssu (Rule of Law) mulussla (Transparency) n1snauauss
(Responsiveness) N3y akiudumn1ud (Consensus-oriented) ANANBAA/ /AT E9s 5y (Equity)
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JszdnsanuazUsydnsua (Efficdency and Effectiveness) N5 3URA%OU (Accountability) wag
e ﬂﬂl,%ﬂsmﬁﬂ’la 5 (Strategic Vision) (United Nations Development Program, 2014 cited in
Suwanmongkol, 2015, pp.9-10)

United Nations Economic and Social Commission for Asia and the Pacific (2009)
waRsssnAvalunszuunsindule LLaxmiﬂﬁﬂ’aﬁuawmwu%’gﬂzﬂuizé’ummazszﬁu
Vioshu floadusenau 8 du ldun nsidiudau (Participation) n&nAAss3x (Rule of Law)
AulUsala (Transparency) N1snauauas (Responsiveness) N5aatiudunIui (Consensus-
Oriented) ﬂaﬂmLﬂuﬁiiuﬂiaUﬂqmﬁgﬂﬁmm (Equity and Inclusiveness) Ussa@nsninuas
Use@nsua (Efficiency and Effectiveness) wagmInusuRnvau (Accountability) Tagiiugn
sysnAunalimnud Ay iuaudanlnguasgfoslonaludin uastivannisainaeiiiu

Suwanmongkol (2015) WiuisssanAvialiundnnisuimsnisunasesdisjsusslev
geanvaslsersuLarUssmani TnsBandnvanauazanudusssy Tnsssaunfvraduis
1énn1s (Principles) uaziums (Guidelines) dmdumsugiAlmdulunumdnnsiiivun

syanAvalufifvesusvg “ssn” avvieulimdnsssy Aermuanud anugndes lWuwdn
Usgngiluneman Ivannaeianuh ANN9Se ANUYRSITY UAzA1I “afiuna” (Govemance)
vinefiansingsine msUnases s3sNAUIamneiensUnasesfidandnanuiuiavey
mMsnTRdeUmssuzilolAnNadnETAT anAonlusssn AnufiuszdvE amuazUszaviua
Hunsuims mafiiugua msUnasesuuiusuremEnssI ATMgNFes ANuRTIesEiAy
(Pathranarakul, 2005; Kjeer, 2006, pp.24)

Chayajindawong & Pootrakul (2003) 11315350 AUNAAE NEUTINITIANTNSNENS
naassgiaLazdauiiiensimunlszsna Ineinsdeulosesduseneu 3 druvesdeay fe
Masy MaenvulazmAlszday wagliinsaiuayudeiuias fusgrsairsassd neliin
ANUANTUSTEninuATYgia dan n1sillesegauna danalidauinssedsiuiuag1edud
aenauiinslisiunslunmsiaunussmanaliduluegsiuns Ss8u uasfiadosnm

vrsnd 9a53adlas na1a91 ssnAuiaieamneiioaireanudussniunisiam
iwswgRanazdsauliduynaindiu ieniseginiuedrsduiian Taslridenusinalniidunds
Fuideumsuimsianismaasugia dauuaznadles Wiluilveuiuvesdnu inanusiuag
Tafesnm wazUseyvuiianuaugy (Uwanno, 1999 cited in Sittkumjon, 2008)

Usealnglimihunfnsssniviaunldlunisujsumsledudimafingaasugialul
w.ai. 2540 Tngesngulilusgsssuyguienvenandnsinewmsdngv 2540 Wy Fosany
Wsala N13959aeunIsAduaIL ANTUTEANTAIN NsdUTIN AUTURAYEULAENIS
N3£918871U19 (Office of the Council of State, 1997) siauszidsud1dnuIENSTUURTINNE
msasssruLUImsAamstuidleauasdenuiia wa. 2502 seyin msuimsdamsthudlesnaidu
wmedndylumsdasadeulriiudiey aniasy megshaentuy uazniadszsu lagliusms
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JANITUUNENTITUIAUNG 6 AU Ap 1) ndndAsIIN (Rule of Law) 2) nanAnsIY (Integrity)
3) wanAulusela (Transparency) 4) ndnn1sildaus (Participation) 5) 18 NANNSURATEU
(Accountability) ke 6) Mﬁﬂmmﬁmﬁﬂ (Value for Money) (Royal Thai Government Gazette, 1999)

Royal Thai Government Gazette (2003) W3£319Ng BN IERANLNUILALITNNS
uinsAanstuilosdid wa. 2546 11m371 6 naden1suImsAantsTIuleaRdliin
nsudnsRanmstudesdia fo nsudmsnsmaiieussatimine dwioluil 1) Beusslond
quuAUsErIvY 2) Wewadugvdronisiavessy 3) TussansnmuaziAnmnuduailudanisia
0933 0) Wiidupounsufthnuiuenusudu 5) Snsusuusinsiavesdiusnislsiviuse
an1un1sel 6) UserrulasunisgiulsauasnInkaslisun1InouaNBIANARINTT waY
7) fnsUssdiunanisufuiRnunisesaiiase

Office of the Public Sector Development Commission (2012) @11 N9MTUAMENITUNNT
i szuunenslddmuavdnsssiniviavesisuimsianisiiuilesia dasznousag
4 aNMIENATY Az 10 Nannseoe il

1) ndnn15uINIsTnn1sniasguudlui (New Public Management) Usgnaunie
Uszansnm (Efficiency) Use@ndna (Effectiveness) kagn13nauausd (Responsiveness)

2) wdnnsArllentsezvsulay (Democratic Value) Usgnaudie n1sesuiinveu/
a1u150n929d9ULe (Accountability) 1UaLwe/1Usela (Transparency) wanilfisssu (Rule of
Law) wazAuauania (Equity)

3) wdnn15Usev13T (Participatory State) Usenausie Nsiladiusiu/nsmiduniui
(Participation/Consensus Oriented) kazn15n13231881U13 (Decentralization)

4) wENNIIAINSURAYOUNIINITUTING (Administrative Responsibility) Usznause
ARIG5T/2305558 (Morality/Ethics) wazn1silnadnvasfifisUsrasdveassuuswnising
8 Uszns 1A (1) Fednduaznddundaludsiigndes (2) iemudegn Andauinuasiinuins
(3) fiftasssu AussTNLAzaSesTIN (@) MilsiauseloviauuosUssrvududias (5) dudu
Uszansnm (6) nsraaeulsl (7) Sasiuvdnuszvidulae uas (8) sjsadugus

na1alaeasusssuniuia (Governance) Wundnn1swagnszuIUNITIUNITUINITNIS
fauruszwalivssgimunslnedioguundnvesanudusss feadomnsvesnisuims
Jans fe Winauszlevigeaannuiaisisawu uwazlimnaipdiuvesdinuegiuiuegiaduge
wardetu Tnvssanfviaannsathuvssgndldldfumhenulunnssfudusmhenusgdu
unnaaufianiisauseduvissdu Tldfufmiisnuniasy mihsnulivarminanils
sheunIANTY saenTuguTuTTasay IhAevyugniswann st
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World Commission on Environment and Development (1987) lalwfienumanumng
Y8INITNAUINE U (Sustainable Development) 119180 “NITHA U UDIHOUAIIY

doinrsvesaulugatiogt lnglianneuniuaiuisolunisavesniiudeinsvenu JuauIng
(Sustainable development is development that meets the needs of the present without

compromising the ability of future generations to meet their own needs)” 1agn1TAMU

[

snaMBgUUNUTIUTEINTNBUALBIAINFBINIHLFIU (Basic Needs) Tasnnaulngians
Foelonaliidinarunduegfidtu uazsnmdeatuliannsolininensidogosadials
\AnUszlevoadadu

dmsuimuneniswaunided uiy N15USEYUANYDAWVIANAITIYVDIDIANIT
anUszrd 1l ne. 2543 fissmeasingg dhlanldanaskadmmenisiauniinnUssme
wApeUsTalul A 2015 (w.a. 2558) Wwngsinarisenidmanensimuuisaiadssy
(Millennium Development Goals: MDGs) Usznausay 8 lruuneudn tawn 1) vdniyn
AugInIuLarAuiilvefieuss 2) dalinauldsunisAnuituiiugiu 3) duaduunum
answazaunisuiuniane 4) andnsinisdedinvein 5) Wauiguananisinged
6) Sudy/dediulsaond snaGeuaslsafndedug 7) Snviuardnnisdanindoustiedadu uay
8) faunanusilesyvinsiusingifionisiannilan (United Nations in Thailand, 2016)

n&anfiivunensiauwiaiaITsy (MDGs) dugaadlud a.a. 2015 89fng
ANUIEANRALANINUAITEATHRUIA8UAIT A.A. 2015 (Post-2015 Development Agenda)
punsEUTAtn SR AGBy uagldusenialunsussyuatmanyssmvAde fou

ey

fueneu we. 2558 liszimaaudnlaldidmvunanswamun gy (Sustainable Development
Goals: SDGs) t{uluInNITRRILITINAY wazdoanishiussadmunenisaiunisnielud
A.f1. 2030 (w.A. 2573) e swa gl (SDGs) Uszneuse 17 Wavsnendn 1éun1)
yiaAuINIuYAIULLY Ynanuil 2) vdanuiialve ussgANNTuAmIte IS daasy
inwnsnssueEnedsbu 3) Susesmsiiguamuazanufuegiifvewnauluyndiseny ) Juses
MsAnuTiviisuuassiiis duaunmsiSouinaendinuimnay 5) ussaAnuwinFisunawe
faurunumanikaziinguda 6) Susesnsiitld medanisiuaraniuiaidiiu 7) Suses
msimdsnuazeniivneudnfisld [Wefeld SsBu uazituasy 8) duasumsidulamarsugio
ogadfiBu uaznisienuiifinud 9) inunlassaiaiugiu duasugramnssuegnaiaiouas
iy waratuayuuinngsy 10) anauudendianigluuagszitesena 11) Wawdes
LagyuyUeg1evaie Uaeads nieusunmaidsunias 12) fusesmsndnuaznisuilaaegis
38y 13) Aduminsnisssauieduiledunisdsunlasaningieniauaznanszny
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19) yinsuarlivsslovianumanns vzia wasninensmaiiegiedaiu 15) Untea siuy
wardaaiunisldussloviansruuinanisunegadidu 16) duatudinuasugy gisssy
liudauen uazadsandumedenuiiiuuds uas 17) aumsiidmumuaznaidusfudiusesu
@1na (United Nations, 2015; United Nations in Thailand, 2015)

dnsunsfinenil dsmeudmnenisifuuniidsiu 4o 16 Felqenjavanelunsitaun
antumedennlunnsedulitiussansnim Wsdlauaziinnusuiinveu annsmasnnesiudy
waznsiuduuulunngluuy aduayunisiidrunudaaulavesaundnludsaunnsedu deasy
nslindndfsssurivlusziunfuazunund sudmdnansuyueyy Tiszavunnaudiis
Aoy ansaumna uarldfumsundedudasnmduiugiu uasidmenenstauiiddu
foit 17 Feilgmsjanuneiiieadannuiniosenircsema fasznirsUsemaiauiudaiu
Uszimardsian uazarmdmiesevinssemaidaiaunseiu iilenugfsssuuaza
\dNAETUNNY Useine

nsadienusniossdurusuduiiugiuddylinsiaugganudiiu Tneny
ﬁauﬁaizﬁwmwﬂumiﬁdwmﬁmﬁaqaﬁmwdwﬂaL'«m‘qma ATAUATINTDRIANTYUTY
Turuinanudundusznionfisvaivanuiufelusziuussmasoly feidauswie
FEAUYLURUUATIMI AL WINNIUSY 1 veATYRInaLie Rz dwmaliyususiundaiulugy
vosnguuaziaieTeausuie WoadeUssloviuidunuuiugiuresnisliidendoudy
nsutstiu msvaemdedsfunazfunufdenazainuaiuisavesusazau (Office of the
National Economic and Social Development Board, 2006)

USueY 109 aLATEgNINaLNEINUNISWRILNTS B Y

Office of the National Economic and Social Development Board (2006) “U3%gy1
youATugAanaliies (Suffidency Economy Philosophy)” tudfagy1finssuinauida
Wixﬂsﬁumumgﬁwaa@aEJLWUV]NS]W%WU@TW%’&%LLWLmeamwﬁLﬁu%ﬁmmwaﬂﬁﬂsﬁmﬂm
1IN 30 T é'?qLwiﬂ'aul,ﬁm'iﬂqmﬂﬁaimqLﬂi@gﬁa USvgy1vesAsyghanaliieiunisaiiy
Finuunsaenaia fanuneszaiu Smana wazligidufuludiia uaziflentends
Ingensaimaasugia nszesdlinsadudfaSvg venasugianafiosiilaenasn iedy
wwmslunmsualulinanfinsuazUseinalneseniuaininganisal wazaunsaniseglaegng
funsuardadu nelinszualanifaniuasarnudsuntasing 4 lunndu vanmsiuasegia
daew Awanden uanmalulad vhilusugyenasughaneriios anmnsadluusuldldluynszdu
5&&@'33%14%61 ATOUATY BN 89ANS Wautaseausy insimwwazuimsusemaniiuly
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