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ND 4000 FOUNDATION FOR GRADUATE STUDIES
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An overview of Thai government, Thai economy, Thai business, Thai society, codes of
ethics for executives and academics, personality development, physical and mental health,
the Constitution of the Kingdom of Thailand, Thai for communication, academic report

writing, and sufficiency economy and development.
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LC 4001 READING SKILLS DEVELOPMENT IN ENGLISH FOR GRADUATE STUDIES
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This course is aimed at enhancing students’ understanding of English structure such
as sentence types, core parts, headwords and modifiers. This will enable students to
develop their English reading skills necessary for academic texts and research papers.
Emphasis is placed on developing students’ skills in reading for main ideas, drawing
conclusions and making inferences, using context clues to arrive at the meanings of unknown
words, skimming and scanning, and developing their discourse competence, including critical
reading skills.
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LC 4002 INTEGRATED ENGLISH LANGUAGE SKILLS DEVELOPMENT
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Course contents and teaching activities focus on the integrated skills of listening,
speaking, reading and writing with a particular emphasis on academic writing at the

introductory level.
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LC 4011 REMEDIAL READING SKILLS DEVELOPMENT IN ENGLISH FOR GRADUATE
STUDIES
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The course is intended to provide additional practices in the reading skills and
strategies covered in LC 4001. Students receive individualized attention to enhance their

reading skills for academic purposes.
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LC 4012 REMEDIAL INTEGRATED ENGLISH LANGUAGE SKILLS DEVELOPMENT
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This course is intended to provide additional practice in the four skills-listening,
speaking, reading and writing strategies covered in LC 4002. Students receive individualized

attention to enhance their communication skills in English.
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SD 6001 PARADIGMS AND SOCIAL THEORIES FOR ANALYSIS
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Concepts of social system, paradigm and the development of social theories as a
foundation to schools of thought and the groups of social theories, particularly the
structural-functionalism, and the conflict school of thoughts as well as social and cultural
change theories; principles and methods of social analysis; application of social paradigms

and theories in analyzing real problems in society.
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Indigenous and international theories and research findings in the field of social
psychology, emphasizing on development of psychological characteristics, motivation,
intelligence, personality, and behaviors of individual, sroup and society in order to enhance
sustainable well-being and quality of life; creation of strategies for individual and social

development.
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SD 6003 THEORIES OF SOCIAL DEVELOPMENT ADMINISTRATION
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Concepts and evolution of social development, theories of social development,
social development administration, and administrative development; Interdisciplinary
approach to social development administration; The culture and social development; and

development participation.
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Scientific principles, research designs and process of quantitative research in Social
Science including problem identification, literature review, research objectives and the
formulation of hypothesis, the design of conceptual framework, population and sampling,
measurement and research instrument, data collection, coding and data processing using
statistical package and tools for data analysis, reference and research proposal preparation,

writing and presentation.

12



WA 6005 N15IVELTIAUNN 3(3-0-6)
SD 6005 QUALITATIVE RESEARCH

[

USryuazndnnisdieniunmsdidenedenueans IeiunITeTRUNN ANUEIFYVRINIT
WWedenanmlun1svaundny kumaranlunFITeRnuAMATEUAGULLIN YRR UFITIUN
U51N9N15043M87 MIFANINARLNY WAZNIASIVIOEFIUIIN NIBBNKUUNITIVY F5N3Eeelun13Ns
FIWTNTBYA FIWANTNMTULUUKEN TTN1TIRTIeRdeya N1SAAIIN WAENIIATIAABULUUEILEN WAy
YFITUNNTINY

Philosophies and principles related to social science research emphasizing qualitative
research; the significance of qualitative research in social development; major approaches to
qualitative research including ethnography, phenomenology, field study and sgrounded
theory; research design; data collection methods including mixed method; data analysis

methods, interpretation and triangulation; research ethics.

WA 6006 Wuguulsune gvsAand wazesAns 3(3-0-6)

SD 6006 FUNDAMENTALS OF POLICY, STRATEGY AND ORGANIZATION
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Concepts, theories and methods of social policy analysis; cascading of policy objective, goal,
and guideline to the operation level as well as transformation of policy to strategy, program and
project; organizational analysis and administrative direction setting in order to support the strategic

operation.
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(SOCIAL POLICY AND ADMINISTRATIVE STRATEGIC PLANNING)
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SD 7101 POLITICS AND SOCIAL POLICY-MAKING
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Relationship between politics and social policy-making; state, bureaucracy and social policy-making;
theories and models of public policy; analysis of public policy process; influences of formal and informal

social policy participants; importance of political actors and influential groups in social policy-making.
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SD 7102 PLANNING AND STRATEGIC MANAGEMENT
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Basic concepts and importance of strategic planning and management; formulation of
organization vision, missions and strategies; analysis of organizational environment;
transformation of strategic plan to implementation; monitoring and evaluation, impact
assessment, and strategic review and control; successful cases and best practices of strategic

planning.

wa 7103 nsthuleugluuifuaznsuszsliuae 3(3-0-6)
SD 7103 POLICY IMPLEMENTATION AND EVALUATION

wnfauazvauwsveIn sunuleuslUUfUR nszuiunisuazisnisiuleuglUujus Jade
AAgatestuanudiianiodumarveansiulevelUuiia nmsssidiunaulouts Tasududlade
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Concepts and scopes of policy implementation; process and methods of policy
implementation; factors affecting success or failure of policy implementation; policy
evaluation focusing on input, process, output, outcome and impact of policy on social

development.

2. @191 BNAITUINITIIANISLAZANSURAYDUNINAIAL

(ORGANIZATION MANAGEMENT AND SOCIAL RESPONSIBILITY)

§i 3 993w il
WA 7201 NOEHRIANITHAZNITIANT 3(3-0-6)
SD 7201 ORGANIZATION THEORIES AND MANAGEMENT

fiwunsuazilieuiieunguiesdnislunanuanenssuiuimisanssuauimiuuumnua
fadiu wmrauiady duainewesesdnis dydnual aotu wasTausssu S1unauaznisdiosly
93AN15 M3danisesrnslulszinunmsimuninguszasd nsdnignsaans n1sAIuANiU was
NM3UIIUUTE AVENATI09ANTT

Development and comparison of organization theories within various paradigms
including classical rational, modern rational, ecology of organization, symbol, institution and
culture; power and politics in organization; issues in organization management namely
setting objectives, making strategic plan, monitoring and evaluating organization

effectiveness.
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WA 7202 mazpﬁﬁmquaniiuaqﬁms 3(3-0-6)

SD 7202 LEADERSHIP AND ORGANIZATIONAL BEHAVIOR

ynguiuazsinansiselUuiRRntuazih wasngingsuesdnis loun Azduids
ANENYAL WaNgANsIY Wean1unisal muuunnzdiifuveun unddidedim n1sgelalunis
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Theories and practices on leadership and organizational behavior including trait,
behavioral, situational, full-range and visionary leadership theories, motivation to work, team
formation and team-work synergy, social justice and communication in organization, etc,;
discussion on the application of theories and research findings for leadership development,

effective leadership and management for successful organization.

WA 7203 §55U1AUIALALANUSURAYIUNINEIAY 3(3-0-6)
SD 7203 GOOD GOVERNANCE AND SOCIAL RESPONSIBILITY

WUIAAKAEN YN IINILTITUIAUIA 03AUTENBUVDIETIUIAUIA ANUFUTUTTENINETIU-
fvna Yszwsulaeg wazn13dnn19a15190dE WUIAA NGB WarIBNI5URIANTURAYRUNIIFIAY
WAIUINITVDIANUTURATOUNNEIAN UNUIMTBIBIANITAIATTUastanTuluAUSURAYRUNIIdIAY
WlensaunidsBulugelanifta

Concepts and theories of good governance; components of good governance;
relationship between good governance, democracy and public governance; concepts,
theories and methods of social responsibility; evolution of social responsibility; roles of
public and private organizations in social responsibility for sustainable development in the

globalized era.

3. @191 1NN TUTSIUNANTZNUNTISEIAN (SOCIAL IMPACT ASSESSMENT)

7l 3 5103w il
WA 7301 N15UTHISIATINTS 3(3-0-6)
SD 7301 PROJECT MANAGEMENT
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29AN1T MITAVIIMNUUTRNT MstdalasnsTalUUTR n1381uien15lATINTs NS way
msfnmaszdiunalasants msdugelasams naeaaunisagloulasintsgnisuivmsnuysydn

Concepts, principles, techniques and processes of identification and development of
project planning; responsible organization setting, operational plan formulation,
development project implementation, project directing, monitoring and project evaluation as

well as closing and transferring of project to routine administrative work.
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WA 7302 N15IATIZRBATUTLIUNANTZNUNINEIAY 3(3-0-6)
SD 7302 SOCIAL IMPACT ANALYSIS AND ASSESSMENT

WIAR Lasnguf luN15Inseilasyss il uNanTeN UN AR ANINULEUIY WNWITY ke
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Concepts and theories in analysis and assessment of social impacts derived from
policies, plans and projects; techniques and methods of ex-ante versus ex-post impact
assessment; stakeholders’ participation in  social impact analysis and assessment;

investigation of guidelines and measures for mitigation of negative impacts.

WA 7303 N15UAIUTIU N1FIANITAMUIALET WATHINUR 3(3-0-6)
SD 7303 PARTICIPATION, CONFLICT AND DISASTER MANAGEMENT

WRAANG B NITHAIUTINLAZNTIANITANUTALES N1TRAKAYNITVEIURIVBIAINTALLES
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Concepts and theories of participation and conflict management; emergence and
expansion of conflict; relationship between participation of disaster mitigation act and conflict;
factors affecting participation as a result of demosgraphic changes, human settlement patterns,
land-use decisions, social policy dynamics and politics; social vulnerability to disasters;
planning, policy processes and interventions to reduce disaster vulnerabilities and increase

resilience at every stage of the disaster management cycle.

nuIAIY AN
wA 7901 afitygyrviesdufunsiaugenu 3(3-0-6)
SD 7901 FOLK WISDOM AND SOCIAL DEVELOPMENT

LurAuAAIfUQTI Ty 19osiu JULUY LarnSNANNAIUTENINeANITe LAY
guulsznd anudilafefuanudmihdueumngan sinwhnsilasuwlasuagnisiam
YoayuvL Wainvesnsuuasugidygywiesdudgityasmalie anuidenloswesinusssu
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Concepts of folk wisdom; forms and integration of beliefs and customs, understanding
progress in niches, community root of change and development, dynamics of folk wisdom
transformation to contemporary wisdom; the national culture and folk wisdom linkage for
sustainable social development.
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wA 7902 mMsillasuaznisianluniinaesnsTusaniaesla 3(3-0-6)
SD 7902 POLITICS AND DEVELOPMENT IN SOUTHEAST ASIA

WUIAA NOYNAIUNITIHBIUAZNITHAIUY N1ITIUAITENINUSEImALAzlin1aTlgy
UseiReansnisilloswaznsimuivesuseinalugiiniaeldeng Tueenieddd usunnianisides
Fausssu Aoy uazanuiuasidawanionisiamun nsTmdseninUssmelunfianaiede
nriueaniBedld Tuddinuin1svesedsukaraNdAyveeudeudon1 TR luninAeey
nziuoaniedle

Concepts and theories in politics and development; international integration and
regionalism; political and developmental histories of countries in the Southeast Asian region;
political, cultural, value and stability contexts that affect the development of these
countries; the international integration of countries in the Southeast Asian region; the

evolution of ASEAN and its significance on regional development.

WA 7903 USYQ1v09LATEFNANDLNENUNITHAIL 3(3-0-6)
SD 7903 PHILOSOPHY OF SUFFICIENCY ECONOMY AND DEVELOPMENT

UszﬁfﬁmmL‘TflumLLagLﬁamﬁuawé’ﬂU%’mgwaqLﬂwgﬁawal,ﬁm N15ATIERAMUINTVD
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Backgrounds and content of the philosophy of sufficiency economy; development analysis
of the philosophy of sufficiency economy from various perspectives and disciplines; applications of
the philosophy of sufficiency economy for development; and lessons learned from case studies at

individual, group, organization, community and country levels.

WA 7904 N15USLNAUNISNI9EIAN 3(3-0-6)
SD 7904 SOCIAL ENTREPRENEURSHIP

WUIAALAZTAIUINITVOINITUTENDUAITNNEIAL AUEIAYTeINITUTENaUAITNIedIANly
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Concepts and development of social entrepreneurship; significance of social
entrepreneurship in solving various aspects of social problems; social entrepreneurs and their
important characteristics; types of social enterprise; process of building and developing social
enterprise; making business and market plan; entrepreneurial fundraising, goal attainment in

social development; social values and measurement.
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WA 7905 MsUszenAszuuasaunaAgiaaaslunudaueans 3(3-0-6)
SD 7905 GIS APPLICATION IN THE SOCIAL SCIENCES
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Fundamental GIS concepts as applied to common needs in social sciences for
research, planning and development through practices, laboratory exercises and
demonstration; applications of GIS technology for planning and decision making such as

mapping, visualization, spatial analysis and data management.

WA 7906 é’uummwﬁuﬂwamqwé 3(3-0-6)
SD 7906 SEMINAR ON HUMAN SECURITY

FWannms waAnuaznalnmmsiuameaned  anudiniudseminaeusiunwe sy
TanATed sssnfivna audauds uaznisimun nmsussidiulsadurimeausiuasosyuiily
seRUUsEmALAYIEnINUIEINA mﬁLﬂswﬁﬂiﬁﬁfﬁﬂmﬂzyjmmmﬁummmww&?ﬁé’ﬁzgﬁLﬁmsﬁuﬁlu
Fuueusing ) vilan Taslewnzlugimaedveiaue

Evolution, concepts and mechanism of human security; relationship between human
security and globalization, gsood governance, conflict and development; evaluation of potential
challenges on human security in both domestic and international levels; an analysis of case studies
on problems of human security which have occurred in many areas around the world, particularly

the Southeast Asian Region.

wA 7907 Mzfiuazmsianisanuasunlag 3(3-0-6)

SD 7907 LEADERSHIP AND CHANGE MANAGEMENT

WAAKAENGBYIWNENIEHUT Usenaumengun1iediianuanyue ngenganssy
nuianmiteuluanden azdindnsdsuntas nzfiidensuanasy amedihuuungy
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Leadership approaches and theories including trait theory, behavioral theory,
contingency theory, transformational leadership, transactional leadership, collective
leadership, authentic leadership, servant and steward leadership and ethical leadership;
leadership development; teamwork; leaderships’ roles in motivation, cooperation, and
organizational effectiveness; theories of organizational and social change; steps and process

of change; roles of strategic leadership in change management.
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WA 7908 TAUTIINIANITUAZDIANITUINNITITEUS 3(3-0-6)
SD 7908 ORGANIZATION CULTURE AND LEARNING ORGANIZATION
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Concepts and approaches to organizational culture including holistic, differentiation
and fragmentation; relationship among organizational culture, oreanizational learning and
learning organization; organizational learning theories; components and factors influencing

learning organization; knowledge management and knowledge sharing.

WA 7909 N5IATIZLAZUSTRUNANTZNUNSF IANTIUS U0 3(3-0-6)
SD 7909 QUANTITATIVE ANALYSIS OF SOCIAL IMPACT ASSESSMENT

NILUUNMTVRINTITeUTIn Mileseideyalngldatfdelusunsudiiagunaiianis
Arseinad Ao uduRuSIEnIgauys 2 61 wardauusuinnda 2 6 Tud nslesesiannu
WUsUTIU MIDRRBENYAN MFATEIIEUNNY MTdesesitiade fuuuaumsddaseains Wudu e
AU TAkaE TR NIVAFBUALLAFINNNTITY NMSWEUNANITIVE 8AUTIENAKAETIBNUNNTITY
WauTuu

Process of quantitative research; computer assisting data analysis using both descriptive
and inferential statistics; statistical techniques for bivariate and multivariate analyses, i.e., ANOVA,
multiple regression, path analysis, factor analysis, and structural equation model (SEM); scale and

index construction; hypothesis testing; research results, discussion and report writing.

WA 7910 MIAATILALUTHIUNANTENUNNFIAUTIAUNN 3(3-0-6)
SD 7910 QUALITATIVE ANALYSIS OF SOCIAL IMPACT ASSESSMENT
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Principles and procedures of qualitative data classification for both micro and macro
level studies; data analysis techniques including data reduction analysis, analysis of word cluster,
content analysis, discourse analysis, narrative analysis and thematic analysis; appropriate
techniques for data interpretation; presentation of research results and various forms of research

report dissemination.
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WA 8000 N1TANWINUUUILUE 3(3-0-6)

SD 8000 DIRECTED STUDIES

msfuafenarsmsedarilassnsanuilusidediaula aeldnisguavesenansdiuinu
W3R duTI89UNIIPINTS

A document-based study or project operation on an interested topic guided by a

designated supervisor which leads to producing an academic report.

WA 9000 N15AUAINDETY 3(0-0-12)

SD 9000 INDEPENDENT STUDY

mMsfnwAuaiazivemenuedutodatomiaistuuleus nsumsnsimudsay
warnN1sUTTIUNANTENUNIdIAL

Independent study and research on policy,social development administration and

social impact assessment.

WA 9004 Ingriiwus 12 vidhena
SD 9004 THESIS

nsfnwIAuAILazIdenunulesludelamdenilafeiduaivivideuleuisn1suImig
Wundeny wazn1sussliunansznunediny munlasueudfanaAuenssuNIsAIUANINETNUS
Self study and research on policy, and social development administration, and social

impacts assessment after the thesis topic has been approved by the committee

20



15. ¥ UwaNa 1avUTEIRWTTVIVY AN

1) 91313894 SURAYUNENEAS

Tuiay ngaunn

WAZANQAIYD9919158

"Tia-aqa WAUszdnna | AILULNIG AMA/EN VIV anduiiduse | we
Uszyau 3vn19 n15ANEN
UEAINFBY OXO00000X | TBIANERT19158 | Ph.D. (Education) University of 2544
HUgUUIIY Minnesota (USA)
Master of Arts (Education) | University of 2541
Minnesota (US.A)
WemansUdn@nIven) | unnIneaees 2538
uasunsIlsal (ne)
WA Ul poooooooooocx | HYI8A1an313715¢ | Ph.D. (Social Sciences) University of 2540
Bath (UK)
Master of Agricultural The University of | 2533
Science (Rural Development | Queensland
Administration & (Australia)
Management)
IngnmmansUdin WNMIMeIdUaEeva | 2526
(INYATAERNT) up3uns (lny)
(ResAtisuduay 2)
WIBVA WBUNEE poooooococosx | 813158 Ph.D. (Social Development | National Institute of | 2555
and Environmental Development
Management) Administration (o)
Master of Arts (Thai Peking University | 2542
Language & Culture) (China)
Bachelor of Arts (Thai Peking University | 2535
Language & Culture) (China)
uanfing 2.z
Fo-ana @YlsEdnfe | Aundanng AMFA/H1Y1IV soiuiiduia WA
Uszvwu 399 N15ANTE
WNATIANT T XOOOOOOXXXX | 89A18m5197158 | Ph.D. (Rural Study and | University of 2529
lasggns Community Philippines at Los
Development) Banos (Philippines)
ASANERTUINUMTR aINT 2521
@Aninensfnenazuug | wnanenas (ne)
187%)
ATFNARTUNTR (LAK) NIl 2519
wiinede (Ine)

21




ﬂ'?ia-aqa wulszI1na AMAUINIG AMA/EN V1Y daduiidsa W.A.
Uszvvu A¥N9 n15ANEN
wansing fel | xoooooooox | 919156 Ph.D. (Population and National Institute 2552
Development) of Development
Administration
)
deanmanTunIUadn UINYRUTRR 2541
(WyUszrnsuazdanm) (lne)
. - UNINYRBUTRR 2537
NYIUAANENTU AR
(lne)
weaudng 3000000000 | T09ANANTI19758 | (Ph.D.) Politics James Cook 2544
alPASTTY University (Australia)
Fapveay UAINYIFYSITU 2531
WY weIne g mans (Ine)
(HsnuInen)
neneansidia @e | anineduleslul | 2526
W eI BEIvg1) (lne)
2) 2191358UsEAIMENGAS
"Tia-aqa wulszI1a AUAUINIY AMA/EN VIV doduiidisa | we
Uszanvu 313 n15ANEN
UEAIN G OXO00000X | 5BIANERT1158 | Ph.D. (Education) University of 2544
HUgUUIIY Minnesota (U.S.A.)
Master of Arts (Education) | University of 2541
Minnesota (U.S.A.)
Ivmansiadin [Faine) | anIneaees 2538
uasunsIlsal (ne)
WA Ul poooooooooocx | HUI8A1an313715¢ | Ph.D. (Social Sciences) University of 2540
Bath (UK)
Master of Agricultural The University of | 2533
Science (Rural Development | Queensland
Administration & (Australia)
Management)
IngransUndie UNINYNAEAT | 2526
(INYATAERNT) uasung (ny)
(NsAtuududu 2)
WIBVA WBUNEE poooooooocoax | 813158 Ph.D. (Social Development | National Institute | 2555
and Environmental of Development
Management) Administration
(Thailand)

22




aodundsa

%a-aqa wulszI1a AUAUINIY AMA/EN VIV W.A.
Uszv1wu N9 n15ANEN
Master of Arts (Thai Peking University | 2542
Language & Culture) (China)
Bachelor of Arts (Thai Peking University | 2535
Language & Culture) (China)
WNATIANT T O0OOOOOOoa | 589A1@M5197158 | Ph.D. (Rural Study and University of 2529
IS ERRIE] Community Development) | Philippines at Los
Banos (Philippines)
ASAARTUMNUMR AINTA] 2521
@AMInenmsanwiazuuzu)| inineas (ne)
AgFanTUNTn (1Al) AINTA] 2519
winenae (lne)
WASANS F98l poooooooocoo | 819156 Ph.D. (Population and National Institute | 2552
Development) of Development
Administration
(Thailand)
dapueansuUnudin 98 | anInenaeuiing | 2541
Usgannsuazdena) (Ine)
NYIUNAANENTUUTI WIeIduuing | 2537
(lne)
weaudnm OO | 599A1@M519158 | Ph.D. (Politics) James Cook 2544
aiAATIIN University
(Australia)
qAPIneagINYEEINGT | WINeaesIIH | 2531
WU (FapiInen) fans (lne)
Ivrmansindie (§au wMivedudesinl | 2526
WAz BEIVYI) (lne)
m‘azﬁﬁ‘wé ATTVIT Pocoooooooxxx | 589A1a@nT1315¢8 | (Ph.D.) Political Science University of 2531
Oklahoma (U.S.A)
Master of Public American 2526
Administration International
College (USA)
FgenansUndin (s a0 2522
UnATD9) wmnenas (ne )
UENYe 00O | 589A1@n519158 | (Ph.D.) Politics James Cook 2542
Saufan o Qiin University (Australia)
WAIUUTUTANEATUNN National Institute | 2533
Unudie (Wanden) of Development
(\NysAtauRIn) Administration

(Thailand)

23




%a-aqa walszannn AU AMA/EN VIV anduiiduie | we
Uszanvu vn13 n15ANEN
Ineeansunia WMinenaeuing | 2529
(@15150ugUAERS) (ne)
Wggin 110138 pooooooooooox | HYI18A@RT139715¢ | Ph.D. (Development National Institute | 2544
Administration) of Development
Administration
(Thailand)
Master of Arts (Politics) University of 2536
Wollongong
(Australia)
AaumansUdia (53ans) | ininende 2533
A (e )
UNANLADU XXX | ANANT19158 Ph.D. (Social Psychology) | University of 2516
WUTUUNIU Maryland (U.S.A)
Master of Arts (Social University of Illinois | 2509
Psychology) (USA)
Bachelor of Arts University of 2507
(Psychology) California (US.A)
3) 915 NLAY
Fo-ana GEATEEERTl AUNAUINI AMIA/E1Y1AV anuiidFanisfnen
Ussvwu 3v1n13
UPTUTT 1TIVAT 000X | 819158 Ph.D. (Tourism and Texas A&M University
Management)
UILNITLIN XO00000000XK | Y3 Ph.D. (Social Development | @ 0udianmuuImIg
%’quaiim FNERI1915Y and Environmental ANEnS
Management)
UNEAITADT OOO00000ONXK | BIATTE) Ed.D. (WauuAnw1enans) URNINYIRBATUATUNT
WATAUINAR T3
Wedgind oo0000000OK | T9ANENTIANE | .. (MTITengAnTIx UMTINYTASUATUNTT
dvidAsossa mansUssens) Tsa
WealgNeY OOCOOOOOOXXK | - NIINUNUNIALAZ LD PANTUNINGHE
INYIALDD POV
WILIAR 0 B fooooooocoocx | HYIE WemansuUndin wmendemnalulagngy
FNEANI1915E DUNAINIZTUATIALD
WAy JUTE foooooooooosx | 813138 Ph.D. (Social, Economic MAGADH UNIVERSITY
and Political Sciences)
WA KXOOOOOONXK | BT WAL (RYFARSYLYY) PAINTUUNINEY
ey

24




Ha-ana GEATEEERTl AUAUINI AMQAI/E1Y1 U1 sorduiiduiansinen
Uszyvu N3
WNANAAITIL jooooooooooox | - U3.0. (Usemnsenans) W Inenduuing
F3¢13 (MANgATUIUIYIF)

16. YoNNRUANYINUNITINIATIUNIDIUIRY (A3)

16.1 A1B5UTelngLD

vangasfivualitinAnuiidenisouunu n (WU n 2) idneninus uagtdnAnwiiiden
= = a ) Y a ~ Yo o Ve a o 2 a )
SUULKY ¥ SeUIvINIsAUAIDase WslrinAnuladnwinisideaulseinunaulalaenielanis
LULUNUBI9NTENUT NN

¥

16.2 mmg'mwamiﬁﬂui

U

- Y v = a o :’1 ¥ A o a A = a v
delind@nwndivinuens 5 i aunnmvualilunseuninsguauidl Ao aunsafnw 39

€ L3

WAL FUATIEA LaganIuIEUONaNUITINTLA

16.3 92947281

UNANUINININGITNUS TNANEAIRNEILANIaT TUNIANISANYT 1 LasA1ANISANET 2

= = d' v = ¥ = a a [ ] a o < = I a |
AUAUNISANYIN 2 UnAENwIRIRnwINe dnus 12 miheis wardnsanisAneinielunailiiiu 5 Y
TuanTudanianisAnwnausnitn@nedungidswduindnwn

UnAnwNiseun1sAuAdIdase dndnwazaes@nuifungl waziladnuludula 2 a1

ASANEN 2 UnEnwdasdneIvIn1seunindasy 3 nuienn wazdusanisaneinelunailiifiu 5 3
JuanTudanianisanenawsnitnAnwdunsidswduindnw

16.4 ITUIUAUILAR

ANYIUNUS U 12 wee
AWNSAUAIDETY MU 3 wenn

16.5 A1SLAEUNISUASNTZUIUNNS
16.5.1 Inednwus

- Smualddndnwiameideuinerdnus 3 wiedn WeliminAnwiisdely
AT NG TNUS

- wisosEiEneineniinug suiidmus3ludetsiuantius TdhensAne
szaUUTeyQ N

- osifivsnwiruanatlumslrUsneineinug  wasdaviouiinnnsle
AU

- ANEIMRUALANNANYIADIT189UANUAITEN TUAISALTUNSTINE TS
Jusves

25



- 219759NUS A US NN g UNSIEUUNAINY NISULEUBHAINULAL/Y58
ANSARUNNANUAINYITNUS
- Ivgnuliewugl M5398aUNTYININYNTINUS

16.5.2 3¥IN15AUAIDETY

- fro1ansdiivinwivnsfuaindassiiteliduinwuntnAnviduseyaaa

~ 9191387 nwlirUsnulunisdentite nszuiunislunisduaii 33 way
Usellung

- UNANYIULEUBHAIIUNITAUAINDETY

16.6 NSEUIUNISUSSLAUNE
16.6.1 N UNUS

- @OUNTBLALLALATIINGITNUS

- finsuseiliunannuATIrlunsnIne 1 gnus

- SaviAndausnanniznssumsaeuIneninug

- finsaeutesiuineinug

- goulesiuinerinusinediinsinamineuensiundupnznssunisaeu

“Uszmaiu an anufideuuu Website vasantuiiliolviyananeuenithsanile
NMSULEUBNANUINYITNUSABAME NTIUNTERUING TN UGS

- MFIFOUNITWALYING TN UTAUALUL U VDIAUENTTUNITEOU

- ATRERUIULUUINe NS

- ATIFRUNTARUNII DN IASUNSRaUSUlARLW Tunsansusetenatsynig
Snsiisiaarnssunisuszdiu Tussduuumfinsesssuna Tnsaziinisuans
wangunsaue/NsARUiNaUINg Inug

17. Namiﬁﬂuiﬁmﬂw‘ﬁ‘uawé’ﬂgm (Expected Learning Outcomes)

LO 1 Tl3uaziseusmenueswumsusmsnmsimundinteganseiese Sulassiaiiles
LO 2 #0717z ASITU WazANUTURAYOU sianueuardInlaIuTI
a 3 a o 1 <
LO 3 anunsadipssnanmigmiunasnmsasuluasdinuagtaduszuy
LO 4 anunsadsuaziivalauaiuynkanTideniiuszlevilson1susnsuazn1swmun

26



WNUTLAAINANTSIT8U VR IMANgATE 518397 (Curriculum Mapping)
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Expected Learning Outcomes
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19. ngszilsunsonaninueilunisszauaziuy (1nsn)
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20. Lﬂm‘ﬂﬂﬁiﬁﬁLﬁﬁ]ﬂﬂiﬂﬂiﬂﬂﬂqﬁ‘lﬂaﬂgﬁi

4.0
3.7
3.3
3.0
2.7
23
2.0
1.7
1.0
0

wnefia Excellent (i)
nunedle Very good (Adnn)
il Good (7)

W88 Fairly good (Anald)
nuedle Almost good (1AoUR)
e Fair (Wold)

889 Almost fair (euneld)
wueis Poor (laiweld)

s Very poor (lolaile)
wuens Failure (an)

nuwDe Withdrawal (1iinaew)
e Incomplete (WannsAnw by sal)
g Satisfactory (wela)
w8l Unsatisfactory (lainela)
nuue Audit (39u99)

WUIYDY Pass (W)

1 ! o a

Mee In progress (9g5eWineAnilunIs)
weds Terminate (1ig#)
nUNene Transfer, work with which there is no

comparable grade (Han13AnwIaINNTLEULOW)
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